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THE GAZETTE OF INDIA. EXTRAORDINARY 


[Par i III—Sk ' 4] 

(tr) ‘ ‘ &T W^TTO” ^ aft <hR)l<?iq TOT 9*TR TO TOF* TOTOT srfqrorft arfH^T % I 




(t) «trj3 3$wtri(i) %3RnitiT*#m a^rFrirmN #ro slwimn; 3Tf4ifa%i 

(^) ' 1 fa^ITO TOSPT 1 ’ ^ ^TOto TO5? 1 3TMTT 11 


tlM 

flFiM 


‘^■yirart TJTO-TTO” 4) TIRSn TOT TTTOT TOT 1 ! qlc-ii 3Tf^«ti|{l arfYSRT % I 

^ ) ,,, . f 

iTORl M TOtRFHT oH«l(i ^ TOTTr^tTOI TOTOf%31 fSRTTOTTTOtTOTTTOTOTOt STTOfa 3TfHTftT% I 

v ■ - 

“Tram TOfqroKt” ^ st^tto#^' to# 3 ar^ar a# TO4TOft4f % to# 4‘ 3?^ -gin m;## aifarof) 

f 3rf4#ti 


‘3 IriHfaPafl ## f 


(TO) ##TT<#(tot#)%to#'#TT; 


(is) to? ar^ftr, Pn«3h t?Rft 3#jto# to to4toti tot 4 w°i ftto to t; 

(TO) TO yrfVtyl*) 'SRI aTITOHflTO 3TTOTOW, f#P 3TITO#TTO STTOFl^TO SR## 1 !!? STOlftl; 3?R 

(TO) #IT % TsflTFT uftlOT TO ^T# # TO^ sp#? | 

(•2) #f#l#TOf'##TO3#TOTft# ) ##^,TOte3##T%| 

(T3) ‘#4TOTfl’#foPlTON3(TO) (2) 3#(3)#r#[fe###f^TO)TOTOfHy9fl#i«l a##t # 

a b4^i<l 4)>nf# ^, f^t’i'41 TOro #toi 3) toto <rrid4l to) tttot 3ft 'Hitil ¥ i 

(T?) “toRtor’# 3TfaTO#TOTO4TOd#TO#/TOT# (# #/TOTOT 4t #fi TOT/TO^ TOfTOTORt TO TO## #f f) a# 

sTfttrotftTO «h#i(l q^'^#'4npr J TOro-t#, # sfaq#, TOt 1 ^-' ### to to## to snftm t, a##tf, 
24d4p P#q> TOTi) #4? wRl/HMl TOlf#! i4I I 

(TO) "arf##’# fM^H3(T>)(l)^'^r4f^q^4'^f^4tRT;94ft^W^aqMqt | 

(TIT) n ^’ , ^aT9ftq%^Fjf^a^Rft5#wf%i^MTq3Tf^, f^TnWrT4T^3Rl49f^TOT^^%TOT 

■tfqnfafTTrPfiqT^mj, 1V4t #tow ^ to to## srt mRttois toto ■Pttto tot4 totot #to toPt# If i 
"•V f'HT O' (TO) ‘'##’#^ 3 ?RTO#$#TOrtTOte 3 TMTOtl 
>|K ''^ ,Ml -‘(^) M 9i4)q^^9>’'^%T?[^^T^^^iaTfiTiRTt;3^t3: 

(t;) 11 'aR“d TPtTTqr' 1 ^ 'Sf^rnr «t>i i if<H < H "4 Pti4l Pi^rn to uhr thk^i qicii 3rft“t)i4, Rntwi'W T^)ti-ii%) arfq^hi-O 
3if*^Rrt i 


3i®Eini-H 


^»iriqT 3ftT *4T4 lf ><lT ~gnr qTff* T9|, f H^f^ T, Tfr^^T3frr^TT^t TOT i r ^ 
(to) Tffro% Jdfti'tiiri.qf sfrr 9)4^1^41' to! 1%hi^to to j iT^tt faro WTFti: 

(1) Fnjr-TO 3lftlTOFft'Ttqjt 

(i) F%ST-I 

(ii) ^%PT-n 

(iii) TTOn-in 

^<HHR %TO9«r PTOTTO 3TTOR ?tnT : 

(0 3rfV=RTfr 

(ii) TOamiqqTO 

(iii) 5fa3mro 

(iv) 9H,"d TiqqTO 
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[*T PT III— __ VftiT ^ : aroiWl 

3^1$3P3 3?lr Mq*1R, ftp# Pl^l«t> H«Stl SW y<W{%3Pl4tiPT^ WT-WT'qT ftftftlfe fa>4l 

'Jiiy.l - 

(2) TT^-Tgf frftrefa ^ ftpf 

fttfaqfPi *ftpf arr^faftw 3F4 #ftrer, ftp# ft#w 

♦P'S^T 5RT %-$l4 W*>H % ^ TPT'T-TPR ^ fafifty ftpnr ^ I 

(3) Tnp’-'nanita(«nt«iif 

st#w!t wfc 3^ 3r#7iwrr, ’H^nr^-w-'^m^ ^pftrrft, sroBiftw 

^^wi5f-w-¥^ ^4^1(1, tjwt wf 3?fc 3^r #ftpn, ftp# ft#v i q> tppjpt crcr *tc«ptt % 

% IPFT-TPPT T R ftrftft'S ftlPTI '^IITJI 

(7sr) yn ftftw ^ fti# 4t vm m w artf ^ wiwi "jih^ii ftp3ftr% arfawfyff *h4^rffti7 #r ■?r4t 

^>T¥7PR^T 4 “o #f ^tl4«i #ftl # i 

4.3TOmft^.4^rft 

^T 4f SPflftfe r+T# yft^PI TJTCT %#t# ^ 4t, ■3ftWT-'PPm'4T 

h u.^ -arpft ftprj ■amt ftreft ftrftre ~3 RR?t rt ~qftftqft •# ftnre# #? ftaft *grft# q# ar^foptr 

*N4 60f^^aPTf^^3T^%f^?M3?IW3TP4T4t3n^mfa#ftlff^3TO1Tt: 

t tctI rp ftp aiW^ 3mn4t arrorc ^ tftft ft^fwprf wiftw 3for #> wrcf % umtnf i 

5. ^ gft ^5(T # ftf^ftRT 

, (i) atfqfrfM #? iftft-i 4' ar^TO fn^qfiRT Trrftrsprft #tt i q>4 ^i fc4f %3T#*r 4' Rm*r*pp ftgfar -yr ftwd # P tt -. 
’TnjwftPRft Trt 4i4^iR4i %7ftm# 4t a^ei ftg fo n UT ft r fr i fl #Ih t i 

(2) f^4'^ft^ft^ftrf^4#'^^PTftKT%ftP7PT3Tfaftqp^t W29 5KT3HT^ 

fwff % appK -amftft i 

(3) 4fti *frt ^rcr # smtTprfttftrgf*i ^tp 4^arftrarft sift^4wtupt iftp srt wftratfarinRFifirarfl ftifeei 
TJTftraTft W*PTT (fecT^ ) TPrnn- -?^ TOpT gpPTT m ^W, #TT I 

(4) (i) 3H#r!T—%P^4tT5qftn, 

(*F) ftl^ftr^^^ftff^r^eTftwftpPt^lftPW ^T#^TTT^irftpTT#, ftr^-qpftrTft #t, 

3T*PfT 

(?g) ftm# 3T^-^PTft%-3ftftffT#ft-^ 

3<W 1C JT ftr^ftrT % ftp* ’TPT *iB7 #) , ii : 

^ % '*ift ftpjftn 3niwRt 'to ^ TRpe #t ftp ^rr ftr*m?’ tt«tt ftw % srt w?iR m ftrftr 

% bp^pfa tff^sPr t sift itf ftp #r 3p=q aPTVR 4tf, 41 T^r^r fwr% i. 

(ii)TTftlon 

amt 3T^4t. II #> 3T^TR'3m^’«W#^'ft«Tft % ^ T^p ' 

ftppPT TFgrr ^ftp i 

6. %rPTOR3fft»T# 

ftfwr 3 # ^ftxTftpr ftp# 4t ppjf # 1%# vt 4^ TTC ftrg^RT srfwff^#?pmH, h# #^pt 'sh 3 ^' 
^t#ftTT, ^ arfafwr^ ipp 17 (i) ftftqi ftff'spt'aTr^i 

7> ^®0 ^>i ilk*4 h,t j L pi^q 

■3lftp fpM ^7% % wJ f?PTO ^ STK^T #ftft : 

T ^'*T^ftr«Tft *T7 ^ wf ft^#T ^H^IP -I ft - '5P171T t, #t ^3T ft^T'5fTT #7PT V# ITT^fT ^jT T rTT “ 
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[Part III—Sac. 4] 


% %Gt TT%*IT I 

(U> wf % % fa# R5 ti *E * faifl t?f *nf qft srefa % faq Tfofcn tt T^rnr, ftgfar 

III, I 1^ „Sit. a m ^ — ■ ■■ N - - - I 

5lfl«TOra STO U: TUFnti 3T*ITw w STOW WH *IT w^TI 

aT#w«# arofty % %n ■srBfrarr w i 

(•A/ M \ AaflyaAg, M ■ .»■,. ft ■yin . aJunX n , JV ,\ A - - -f —&- ——t —ft- -fN V— fe .-A_A. -V- JS^-A **» ■ - A . —A ft 

1V)(V) ?WWT*I^!3WfWTWrTf wmTn*p?l W'ircnffc T^nRTT^wT WWFTO 

£JTT^: ROT « »TO1Wfl5T ®FTpT 3? TW$ ^?T*TT^T wHTI 

(TS) g?tfhF«T^T tf a rf 3fareft ^•<TTTS: qft 3T^%f^.RfHkr tR 

tN, t^r fTsf^RT Trrf%ar»mft -gRi Tftn T=nfT% 3r*rfV«R- afrorf^T % i^n?, -^tsTSTr -'sn TT%nr s 

areftr % au«m yr#ww «nWVw » r t «B yrt *r arffir %a^^pf-aiTTi%»fti 

9.nartwTor 

(i) ^srrftmftaftzr^r ft, fcrft arftoirft ^ft srrft •f r ft cp» H^ Tit's*? 

3=rflaraRT^ ■’TT ■*rreNnfV ^HY -srfr ^rn isrt f%^n ^rrqTTT i 

(ii) ^ tMi *ft ^ vi awftf, ^ it, uftw ^Mf aft mfc % fftgfar inftmft aft m m it % 

3<ftTOft U H’ftqifl W9! HT » n *ffoOT %faq3*^1 iftff, ft : 

R#t-'SR ftn %m. Tt*?TRr *ft -srr iwFft f i 

(ts) -3Nr aft ^far ft ■^F’m faq qq Iftftt arftmft *n qjftqift % Tmft ft, qft -jft ^ trr Trmrnf^frr ftpn an ttsrtt f, 
ftp# -aft -q^m ft w r tt < tt «tt i 

10 . fttf&W SKI v^an vft amfoT 

0) (v) ^ ft aft-raft m irftwft ftfaft ft^ft ^t ■mrfr -h Tor% -*7T qum* ftft ftr anft *rft % ft* ft ftgfan 
irfMeft ftt ffcfera *q ft f4 ’ftfea fin? *m $ «nr*ft 1M tits h%tti 

(isn ;— 

(i! 3^ 

U 1^<ff WTRr^KI^^Tr=fi-»T?^ni 

••'■»* s, «'*fTrriar^t qrftrjfft % ** if, ^r wtfm 

^tfe¥T % -.*k .'T' f nm ^rrr ifprr 1 

(2) wfqf^TR (1) <sf?rfi^ f^-!jf(T^ ^ ^rt< ^srftmd^far% 

t, mf^FFRt % frrfersr pr^iT*' 4 ; m #tt ^n? wr tt%tt wt'to ^ ?r%rm ^ 
^ y* ^ Ts&t ^ ^ 3-%?rfr -qi ^Ri^Tffr ot Tn 

^par ?r^>-5r^ ^seTR isnf«T^Tft Tceft^RR ’T "aFT 1 %t*tt •^rn? t 

mR fW3#wrfl^n^4'qiO^fJrfffiw 

«T3RF«ri4 ^NiftTri ^pjf n^smt -stP ^zifto sn^i ^ttItst #m %-snilaH% 

fgr? -m arfimft ^tt whm % fires ^pwft* ab i 4< i if%<ff ^ ?rftn rf tt v »i np iT 1 







[hot[II—« r>»4] nrnr wtt : wrmrm 5 

-X J 1 T 1 r p a milg* 1 ■ iiiu w> jM t ~ * c - I -n- — ■ i ^ ——=-—TtL -i *--V n p JTi ! ■' ■^■■‘-'iHb ir ^rrTTT— ■—'-ntt^nJr ± ; „ ‘i i - JF— —- - - il--— 1 -I 3 l “ - - 

11. 

i. (i) »ft ^rf^wprftT=tr60 ^«n^i^^^*nf*rftr tpVtt ; 

mfin fttffTW^TT-Wm (2)3 wsrrfqnP t3tM tw3ftwrfrmfatftrcTrt t*, >tt*i 

f%f^OT5T7TT fa*ft 3*0**# TT T1*Mt Tit 55 T*f Tft ^ ifft % *m? TI ^TT 3 30 t 3 T3 fW 3n ^3 ifft % WU, ^t 3t Tir3 Ft, 

fa3t3twr 3rTfa*iTTrtTT5mfc 1 

w 3t fa tt ^ro~fafam 3r ttcit fatft *ft wfartrft tt Tfarrft 3nfaj it Tift farr wit, tr nrr fa 

atftwTit ^ TifaT 3 tr 3 Tvrtfft faft t* 3 aft Ti*Mt ft Ttfat 3 q7»r Ttr^!t% ■'t ^ -ann ^tt 

sifawft tt Tfarrft Tit *fa aTfantft %*nrTt?f3 rffa *nft*t % toti *frr Ti‘tTir) 3. tit^i 3 fa tp) 3 3r 3? Tfw 

TTuftr t 3 3t ^ra. 1 

■qr^Tr 3) fa vt-fafanr (2)3 faHTHTTmn % aq^wr 3t*Tnt V fafa 3 
% fa % *ftwt arwm fafa % fare 3fa t 3 ftrfftn «?' o rrfai t to t 33 3w srwifaa Pm3 t? 3t3 3ft T#t 3t 
srrfa % vftrrr fafa fan i tot 3ttf to fafa t fa n«nt sro fan tot atfar TOrtffar Tiff f, im toTO 3 n*tfTO srPfarft tt 

tt3tt 3 **nrnr3 w>i m firm ■amtcnr, ^ fa *t**Wf ^ T?tf to3vt 3) t fart 3t 1 

( 2 ) farm 3fa % tw ^ kb*I T(h VKPfl "rrc’ft trapP#r ^Tftw »Tf*?fri tu w n^nr, nt m '(q/hn «h>nt f% 
■aq-PrPm (t; % w^nrtpp(ftaqftwft^ T rin ft ^##nyfl tucP r^^rnrTifH*n1 ^ TrPrfriTr^Tf^1 srf^rnft -m 
mMrfi % wt qft w? -to m -g^rftnn Titrft alh «i«w ^ ftrprP'vr iM 1 

tnPrPm% ttT to ^nf^m «Ptf%iwft ttT ffmrft, ftrroft^w-fKrfW■*rrfH ^ pt, sffwrrrf^mTit *$ 

~»n^% %r ftTtgr% ~*rgt% % gnparfl 1 -ftpr y tn r 1 -qft arf*^aprft -gw %gr^sr -qin T>Tftrm?^ftnp^t farit 
ST^f^^fflrf^TTTftaTTg-’jftwi^, tTP^T^%arfVff^’W i JVT1ttTTI 

3TSqm-JII 

12 . irqr-frqvr# 

^ i?Rt vp^ ti totttP' ^ ^ TOTT- wr tt tVrffpn f^ nn t^pt tt wrf tt ^-Prn^ Prafftr 

tm *f Tat mrunt imr' Prqfftw tt p i t^ fTffrn trnft 1 

13. q ftnaw 

(i) ^f*P^T-Wm (3), (4), (5) 3ftt (6) %^^TTT^tnTT >m^ i WTt^fTT7T^f4^ VTTtfff^TTf 
3TpTTiTd TT Ti^l T ft % V^w f % ftpTTT q T T7 T f ^ TO f ^pTTT TTt ?V*f % apT^T wi -Tr T^fqqf T^pTT I 

(ii; tt Tft'am jjfart' T?r IFrr ^ro Pfriftr Pfnr ^srorotf tt ^’Tftw Tit imjTft ttt ^ ^perr fairt ^itRT fr«n r# 
atfqrnftrl tt Tt^TTftrl, %it 'ft'rmrft, q ft Tifr i ff f^TraniyiTi 

O 11 ) (ti) Pftft tt %TTm toPto atfiro^t tt T^rft Tit Tf 1 wtt Tit T^rm tt ^ tt *)' *m) Pr gt m 

Tit TT^tW % 1TO*f ^f Tft TOJ^ft 1 

(T5TJ d~>ff ~Kfu^ TTTR1 Jff*WRl ^ T^Tpt ff, TOt Z*rf\ npV 

Tftrnrr «ft Wfr urrft vr% fan 'faf % wf tt Ti-im-i *V ^tti qf<Mnf ^ n , -<r*t Tf Tit wft 1 

(T) TOT^tt TjNtff tW TI T7mH if TRR ttTT PlITR TlO ^ Tit :tffW TJRH ‘ifn^ift ^ fafaf ft, fa 
tt& fan q#% ^-ttn wt m, i, faA-8 r^itftnTftwt^tfti 

(iv) ait t}n arftTwqft ti wmTTTTf -sprTPtTTTir't Wki'i, fam tmit, T<f^wft%pRtTr29 

i9ao ^TTTfPrrrtpp. zmn^m. m ^ft. nm TftnfTOtfwPw^rw4tTit 5 m JTqTra,Ttr*rTitirrftw t?i frrnftttrt 
$, ?rnfr i7*wTif Tit iiror *t totP Tftwn Tit tori tt iup Tit qrrRft frr ttht \gp 3 pf tiTT wfqr^t ^ifr(/TT ifranrm mrtf^ t r fa pi 
rmilTT^Titlimi^Trf^tTr^#!, T7lffP»ITTT!R%ftTtTT22 T57rft, 1 f .)91 ^TTTTTTfn 1 -3/90 -*tH.WT^t. (1)11^45 
TI ^TtWI ^ 3RTTfTt fa Tt*T -ffftit T qft 'i l ' Tf T ^ TH Wf T?t TT^-qT faasm ^ ^ I 
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(v) fai41334 "^rr ^1H3M4’fa3ffM3’4'4I4' ^^ ^ ^7f 377313fTO71T3?l 3331 ^3HM 393% 

&n41iti ^3T M> 7334Ml <ni^n I 

97J7f fa)3fa3193931 amfafl Mfa41%7TC71 97lf fMn9n3rf93Rl913>49K r 1 3Tfafat 41 nq*# 9171173 

fa 97993 w°t 9fa 9fa 37«499l fa to< qR’wtfi anrfaTi MfaMfanaii^HiPiqisfai 4i^ fami^ 9i79f4fani9 3Tmfa9£9n 
Mfa % STJRTC fafaffa 9)1 WQ^ft I 

14. R^tfrT 

ir4I mM-hHi'M MM% Tfafafa MfaTmfail 3?99fa mt fa99>Rl9i9)49i4fa9Tl999iTT944’ q^Hfa fafanfafapR- 

t {4t gil 9FT -SR 3937T t I 

935 91T fa) M9> 4 'Mfa'+lfail91 0h4^iR4f fa HnfaftlM ^>-sCl*< *39 >k SRI faMfaRH fa 919 29 % faJTTKlfcrR ffaiRTi 
fa37l1 fa 9^*117 9ft HHJTfl | 

15. UrqPTliH 

Ml$ Ufa fafaSTTl"*11 c *i4^l<l fa4 fafauyfl <Jte( *fa4 31 fa'iHii 4 79HI4~i 7*9 M 9il4 9fa % fan 14Ifa<1 i 991fa 
wf 91 fal9919 41 falfafafal fafat fafvre 319f9 91 39991 4 fat fa 37*94fa fa, 9fa 94 frit faffal fan 

T9HITH 994 974 994 91 Mffaffa 4 fefa ’Mt WT’T "51 fa)9T fa93ttl M1 

3R9T9-IV 

341*J1, 3FJ?TT4ETT^ 3(4l< v t 

16. 14>4l 3lfil3)lfl'm **)‘t’«<l(I fal 4°« fat 'j'HIfJi'l 

9l43) TfffatylO **41 3)49l-(l ?3> 33 l ^ u I s nlRi< ! t5 3irM«+>l<l 91 qM^lfl fail MU ■suMl falM M*+i Ml 9913 Ml ^ifail TIRTT9? 39 i 
Ml 39fa qil49K 4 39 ifafa TT wjffafa ffalfa TRlR-ffafa, PiT-tHl ^TT 13999 4 99 931 991 fa, % faifaFfal KjRTtT 3473913 97 

wram^in 

17. I^IUmmY n4 3 <i^ViT fa <*>i 

Mfa 9T9 t 49> 3Tf99>T991 c ti4’ii'0 "?3 1414*141 % ^ jthk °bl4 MI. 1 II MU <3’i°tii 3 i^hic1i Ml'II 71*11 371 **9(44 91 “1 fan 41 gi*l 
wr -wt 9Tfan9n7i4I sifafa nfa f^ff ^ 413Tftn?H t^Th, (^niM^^-'Mq, (MHi4(^(4MimM3^'mT i T4iTjti 

18- MWhrtl <7Sl4 nfiT ^114^*9 

rtMp ardrorit rt ef,M4i<l sM wfif % Mbf wr% % 'HTR^Mf M w»r 4i -rM >i('i4l94i wm, ttMtt aftr to 

<My49D(f ^*1 14)41 '119414 U^)14 Ml ini'll Ml '3i4<ii % IMMI °mI 44 "4T 4M %f4)4( ^>4' c ii4 ■'Rttott^t yetii "i^T MI'ii, '^i*4 

-9lf4*h' I H "iT^r Ml14ehl' , l glTI H'Ml «t)<4 % f^^TT^r Tlfl ^IT a‘4» 3^ etR'W SlRiablD &KI bin'll ^H 04 ) TT 4 i< 4 %7J T^4f41 7t><4 % 

fan 3 ®k?i ■aim i ^4 ^jfad *r<4 M fann7^37 ®t>4'=ti-fl M, i "4 41 m ,j ii Mtnr i 

19. 

arfkrorflRT *h43l'(1 ^Toh Ml #1T nM 3KTM'R3T%7T37p4%fan »RW«h U373 '8fit r n 71 *u 

<rH°til11 TiMn'ii 1<41, 4M M wMt M43*1 ^3-^3 33?1 41331?I333R 14oin*n 33.33 34 *313 ^'M I 

20. iR, 411(41 3*lfa 4>l 41*1313 

«b\i 413tf4°hi{13i 9)431-0 ■HtiiH mfa'^i'OMt ^4 ^41^)(4 % 14ii 4MM =t)i4f %333'4i Mn3itfe3(3T^t3?f3 3til4% 
fan Ml^ 41 75 ( 751 3^1 Mn 44133[f1 % 14-ii ^41M41 nRnM33i 3?t ^14^14=1) 31 w^iUm -i^T M\ j n, 3l 3333 ti73)r1 
W3m4 33% 3ffa31R 4 3t I 

21. arftRfrrltnn*)4^(1 ihi Wijiifc <l3niu3r«rani3nT3rft3iR3i *msrn «rai44f »r3M#it 

Ml^ 41 3lf333f131 3)43l(l 3?i13 yi(M3il4 Ml wl M (331 41 31^f1 (M3I3MIIM, Ifa'IH 31 3T3fa3, 31^ 3F 

47T34H1 ifl 31 3i4nFi3), 3lt *41 *6 h, 33M fan 3^43 31313 i^T Mi’ll I 

37?5 Ml^ 3lf43)lf1 31 «h43l<1 fad fapi % fa31 fM41 WI3lfa«K 31 34319 3333 33 31^711431 3n4 31331 yii%fal3), 
3)^3733), 0 3ii*iiI4 e f> > 3T3f)f43), ^fafa3), 3l14°f) 3T33T 3T3lfa3) r^iRi 33 3TT3lft331 3)i4 5*1 314 31tft3 *St1 ^n 3 t *13)711 % (M 
d*l4 3)l9fa41 ! 13^3f 4 Mt^ 31313 3^M I 

3T3J 3F 41 fa> "33 3)l4 3t 3c W3 4 3ff fall 31 34 3331 33J 33 II 3fa R?13 y i14 c di 4 gKi Mm 3T<,1 3?1 faM?T 
ft3T3imi 
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[HFTIII—1TOS4] 

(i) 3TfV°hKl VT =t>4ni4 %" nRqi<ViT <4l^ 7VTOT 'iRl Rfclll MflHil VT Rtml t nii)®iK4f ci*n ^ *TT Rt>41 41*ii spR'l VT =t>4Rii 

H'SMI VTT Will % VT "3WTT TOV "®TOTT % Tilt HIT $y?l V5i ^*n1 

(ii) Rti4) <41HI yjjVTl VT e ti4Wi’i % ^STt <3«-w hR^k % R+>41 t(<;W % WlfRlV 4 VT TOV % 3 TvRt t4, wqrVTT4 
WTOTT %" "f^P y^K VTl4 % Virf TO TO fofTOV ViT Jf’T'iMi "STI'ipl I 

(iii) *4)^ siRiwrI vt ^RviO 1 j4 m^jO % Rhi siyl 3rf*4 c tnR°fi ohJ 1 ^! vir Ri4$i % RiqiM, (4-.41 44 
IRfi VT 3fRT °hh 41 %, f%4 ■3TfRRi<4H, 1956 (1956 V7 1 ) VT TOTOT 3PJ71 f4>41 TOV ViPp % 3TVHf tfatfl'pfl “^TOT ST^ftTfl 
t, -arvqi qihfH* yvPHf % firot tov> t 4 vMt % iPdnj)»im , TOtfavTTOv4 vFTTOf^ivT i 

TOp srfvvTO vr ViH^ri tfrarcpl srR-iRm, 1912 (1972 2 ) TTrorroq f^roft' ■siTOjfr %■ Tf^rp^bfsn 

fR>41 04] vR-ifti %, "^ff ^rfRRi^n, i860 (i860vn 21 ) vr iptfpt "s^t! R»>4) 14fv4?TO-fr-T <Rn<-£l*6fl 

iff vr Rtitfl ^iRtRV'*), '*tt , i4H o hi4 +h(4Ri % <Rn^Sfl°h< u i, yqff'i vr y^-v4 hpt4"totoi % 1 

(iv) 3Tf4v>r4 vt 5 h4'qi{l irov yiRwiO v4 ♦I's^O %■ Rmi f4>41 vpi^rfTO> tttot vt yi5 ^<; toRrt 4 Rhi* 

iSrt i^frq to; ftrot w % vrot v?fi v?Rt wI^r to! 1 

S*fill % Viv4 4 TOjfTO f4Rfir«T ‘SRT’m % TOP ftp 4RT TOpfTOIT itvi I 

(2 ) *4)^ srRiViR) iJT tt)4-qr4, ^ fqHI ?|£l % ^ <?cil't'"*11 4 '^1 "T^ £§^41 3TR i WTOT*? 7W ^<^41 ""IT 

<^<ii "i" ift ^41 ^r-jy fulfil •arRw ietot <t*+i "tt if 4 "^t ■sT’TftT % f4ui Pfi ^?pt ip toJ "^4" *5rt fSB^ii ifrnT -afir ttot 
TJTftrwft TOT 7P1T TO 31^!?ll1nrfM , '1)" «hRoil^ HIT TOFilft f I 

TOg"*rftr"W9(FT miRimi) n’Tj'e^tfesrRrorft"^ 8h4tiRl i ■ i rtift«ifTOf4f si'pfr^iTT *ii 3rf>T^4 toi ^il to4i f44ii ll i 
arpftstffr^ srfWaTH^TJt" 5 ?^it^ 7 , ^34rf4^4" , i^tftT4i4 3TgTiR^-qT3Tftra--^"^t 
wl«bi4 tjj! gra f-i*iRiii f4r*n ^rro, i 

23. T^TPT^HirWTTJRr 

*4^ arfipfiRt ^tt ^4ttr1 3f*t TO^if 4f w "*it tot4 ^it "?Trer w«rt *ut ^rf'iR i4in 1 4rq7 3i»iw 

^4 Rt-fl W VI qifl isT TIT H°fjci11 

24. dM<}|T 3llt c;ivi ^4|<ti|< <»i<4 H-1I(0 

(i) v^arRTOrttvr ^4^ wv"fe%%i4'nnp?"4"qT^#TO4 3ifvvTO'Vi vi4^il4^"3yTO"^wiv4 T iT34i: 

V"^"»r 4 vftvn% Rt.4] vt h41 34t 4 w4 virRt>41 tov v4ijvpti +41 4 hi< <^<4 vff ihjhRi ^vti 

(ii) V5t$ aqrf^TO^ VT :— 

(1) l^ 5 ! n^T "^VT "VT "’pf "^VT VT "^ST l44 % Vlff <)4h1TO7TI; VT 

(2) ^^"VI"^%VT1V-ft?n‘*V'VT^"4, itiv'ftVTTOIT"^, TOTW-sn^lTOT^^^V^l^V^fvplvTI 

W^afTPl 

^"W4vV%"Rp‘‘^T M V>T'V?l3T«ft, vf4v^ 3TfiffTOV, 1961 (1961 VH28)4‘%I 

25. 7mif 3Tif44f v<4^i4l 

vt qi4q!'0 7TO7T% 4vif, ^f?T'jf4vf VT ftiVt fVTOT "*l4 4* Tptvuft V^f vRvi I 

TOJVf fvf4vvfv^ft'^"4' f4l413#TOlfl" VTVIlfwftvit 3TV4?Rt47^ arvvifvfvvf V7 TO l R|*6 " f4g )yi v r 4 
vrff vprr -wipi i 

•ni^mTOJi 

fiFTft ^TVT % I^TVif, frrff VT TlftT'jf4vf VT fWt f^TOV v4 v4 VT f^nTO *TOTT JQ WPV V TOPTV % 

Riy, ^i<i4.qi'41 Mill '4iiy i , ii I 
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26. #r aot fJv^rpfY ^rr'nf?mai 

( 1 ) M.li T fl A/4MK1 W«1 ; — 

(. 1 ) f-vft v-iim 'nr ■nnj'wr ai 4mt *r fa# afltfrmi siftroit ai «pfarft ai fa# fat wifw, Tsqfatpit % fat, pfa 
far# ■nr w #, Kit AilfafawiffiAA#, 

#ir % fa# wp fa an* fat fa »T‘p# fat fatrpi 3 t*j«u w# fa w wfa fa# pftnrnpH fa fa# snf*w 

at fa# fa im fa farfaH fa tsrfa-faTiw faffam i 

(iii) fafa^fa^^TmATAlfalfal 

(i v ) tfa%fafalfa^faffafttfaAU#WtfaftnTATffamifa',in7TfaTB'A 1 TAATfafa3^tPWfa?Tfafa 
UrttAAUHSl ti tfa 'fatS«6 ^ fat "iffa'll fat#! W ^qpK "=TrfT TlShll; far 

(v) TTOnilfa^fafal!* 

tm KiTOfftm# fafaifafa fa faftrfat wnmff iffa i 

RV^fat «fafaftRTKfai#1^ftfaWKtfafafaii*fiimTOKfawq7«T>*T Rn?nffa w jr<?t awftirat^ 
fa fai fatR t wi t i 

pRj,fat srftmft •q? wfafa fafa tfa Tnqfa yiR farm# ^ imtrei toi t ffaren ki wa it at 

f^ror ttiwft wrc fafliT# ait ki ttupt it, ifat fafa spa tpt**? urn fan; ’tn afi % fan tohtt t Awn 1 1 
U) 1 sF?nt arf^a^F^V ^fT TTFHftft wtt^ fH^fV Ts^mt w mw ^ wq^rf^qn TTr^nr f^r -nm: f^? ! t(iriftTa7Tn '»tt arntm TenmmTm 
^r «m i tJtttt fafawft at ufa*# fa imtmr it, twr itffafa fa 30 Ajn ifa 31 ffapm: fa Kfat usifat fafa att f*ro 
iTit^-fwfaifrrcfarfairnt' wnitti fa»n itfaj afawrtt at *faKfafa^f*mfaiiTT 

t^pr fwi far t *n fa fnfaftn faroi fat *T ™ at •ait trfnn % ^rr .arm wn 'ft# 3 aha** tut t AiAKm% 

fafafafTi # Trwfffai Rmutn 4 afam wit t, uratri -on irwn % 1 

i* ^ wr^n, «mTiTi%tifr%ffn'jt >tf’W f 1 

wcfr^mi 2 : ^f^rtft 5Hf*pwft m«pit wf^rrft ^ it#i tm % Mtnr sprt ^ irfirmt ^ ^ wr*t*t iptw ^wtr 
iv\i thrift TtTrmrff iJBi ^rqfrwM ur^T ^ t7Trn^TW^|T2^UTftnitmt%’W^^ 1 i5t sr^t% »ttiTtOT^’5 , witff 
llTTII 

27. KIT, 1W 3f|T KffTJlH HTJjfK 

( 1 ) 2 ?!*^ KwMt l^fKrr ki f^nKftprfiianT -3 k tN^ iflf -<^a -wcft^T "5^ 3TTf^rr*?f iWfiWT t^kt 

fTrwfwit trrp.- 

(ai) irt^Tntf^^RTTO%um-8T%«^T(T^irn^iTR^ 1 qTi^RftuR 

<1 fa# wr«l % irn ^ ITT ni*w % W y wftl 3TKPI ^»»tfa; 

(ti) 2m%umfaTRntf im ^i^«w wt3iwtotKifaw ^ri i»fauro^i tuftn^ 
iw^t, fatfa «fa#t %% $ K*n ^"i # t; 

(■nj itfauRifanwrn' qn wif^KKT^^itfawtJsrfaitii mri? n i tRi kk nftfti; 1*1 

C^O trtfaUKriWWtll >TVFtW*M l2tfalJ.Y:3f^^^^UlflTWr'T^'TO iITtT^^,#lTlllffa 

ift m tt fat^ft I'tFj it, A % M #im it, ^111 f*rM# % mr^irt %tfh *. #m ik Wwi # wit 
4, nf^A fatnft a^i aim i w liwt# #%r(t ift «#m5t‘ #< Wt# # to mth9 # 1r#^ % *m n' iVft 

(2) m*H )Tft|'l#ttftTAiiTO*#lf30 4#tl^ll^TO^^t »1 Afa # fTKfl % 3PJttTT «p#t Kit, W«rPl TPAftl 
Aft PAT faw# tp! A.t WtPTjn ^Wl I 

(S) ^ wi MAitrtt# if* tmr*t^ fair ir f at ®r# ittwr % fa# iw K ata ^f fW 
Hwft,liirtAtfa#»ww*f nil wfSw ift*n#x 1 wwfautu kN i 



[ VFT HI—'*JP r I4] FTP FT TOTTO : TOPTTOt 9 

TOJ <HftlFl{|/Fft"Ffl STTf TWT TTtftTFTft *ft TOfft UT^T *t5t FTH't! I "Rfi; ftTTT ^ #T-^T :— 

(f) ftpfttT^*^^ * 1 1 * * fo*t i ^tth; ftmftr tto 3TftTFrft% 3nfVFtftF ftftq ft ; 

(■or) foftt pTOftm f y Rtftdp o^imiO % ■m»ro ft Fift % ffh wrot ftf>fti ^ i 

(4) .yftF arfftFift toff ft ftftfftp^rftF ftp-ftp ^Tj^FFTTFftrFtft^tftftfTiitTOtftfftft^ftftT ft ft 
TOTftiftpftt'’ ; tn«IR'JH%F I TftTOTftTFTT'ftFTOT$T Wlftwft'ft, FfttTO TWff FTT^10,C0()T. ft iitftWtftl 

TORJ W? S tfttFRl * 5 t T«f TT^ajjt TO 3 TFF FF FTft fftft Rff ftrtT Ftf #T-ftft :— 

(F) ftftT5qftm^^ftfrTOPaft%lFTftftiFF3TTft*FlR«h «T«t?|<Tjt,F 
(is) ftrsftt f^-M ffcr n f v ftt fMn w# ^ri«w ftpftFT sroFfti 

(5) TJ^Ff) dqftrHTOft’ft^FjftpfttP^ftTFq^TTOTFfftFTftftpfttfttWTTTWiFftftfttftWftt yft^%'1|ftT 
ftpfttFftrFtftsTFPFftFftftTOFPFSTFFTTOff FT,FtTO%wftFTO%FTt^FtfTOt^Tifri^ 

Ffftt ft f 3#ra *tft ^ iff, tort stt^f ft froftiT % appro ftft amtF ft ftrffe ar^ftr % ftftt? FifftftR ftlfcfjf tSfarty '»rt T t 

ft toft % i Tift; ftF fpt tot ft ft to ftroF ft to fttff % Fflft ftt frnft TOftf atfStp ntft iif ft, l $tffftftr Frft 
ftfti 

28. ftTFTTftftftFitftt 

0)(i) Ftf arfftFirt 3T«r=rr FftFft ftprft ftft spfap ft, fa yen ^FTOrtFtftFft, pft ftTFPFtTTTaftr’Tftt ftw? 
FT") R>t FWl; sftT 

(ii) Filf -&H R^otii-0 •3T®T®TT ®h4^i0 atH’t^ftiFaiH'it hoi) "^T 'jflftici ftft JIJ[ Ptitf) “iftw "*T Tit fftiip °t>Vil aftTOft ftWlu 
°t>T^t Tft <hR(^i ohftli ; 

frj ftrot arfttFrft 3 ttot qftFft Ft fto (i) to tito (2) ft ^ftwftstr Ftf ftrTrftronsrFTftF Rttitt i-jfttpi Frft% 
1fn( toft arfftFift sr^Tftr ft *r°hdi f totft to tottfp ft 'fliy, ftp: 

(f) ftft aftftFTft 3 ttot f4f<I aftr ftpro % tjtt): wro Ft w^Tftftr ftrfft (rotroPHT) ft) ^rftW ftft' IftFc % %t( 
sqRftrfttFTTFfttt; aftr 

(TS) ^TT^%feu;3FRT3TraKf I 

(2) -Tift;ft^5Rftwrft^^^^i(l^ft^ft ^ TOtFFTPTtfttfttTft 

TT®1 ^ 'H^'tl Tf^» '^Bt ^il I 

29. ^wf WTOn*7^i( 3OTW<^ r^UjtlWdH 3Tftr^Tfr TOJ'OT •SRltf^rtt 

(l) 3Tft<«*ii(l 3TKFT «ti*tai(| 1^ aniiji SRt ftbtfl % ^l^< IJ i ft ‘^4 % ftn* ^TOT <;s-i)9 2 RIt)m ■% Rin 
fttTFTR ftb t U 'J\!fli % 3fT*PTT r i'JK«i'T fthF ,jnq( f i '^TBTH fit-1.1 Pi^[i(tci ( TOTsft pR’WRt =Pt <ti(V<S ft ^T^PTT >^<11 miTvjii ft, 

TO) TOR^T "ht*t Tfft TTrftrS ^ <nO<a TOT STST^T ^h) 9T!lftT % fftpT, 'Jwi ’?W 1 T Ulftroift % Pi^^i ff*TT ft, Piciftin 3T®W 
ftwroroftr hmi "tott^tt i 


^tif ftpTO ^ i hh i M irat t, ~g% ftiPtqn 44~3f *nmft i ft<f S , T ;; ftmty »Rnft?n'3n<(nTi 

( 2 ) (i) ^taftpkftTOTTOt^tf ^< ! < t H TO^ 3(H -q? ^ ^ fttrqtsw 

%3Tep^fW^TlTO^Tft HPfV4ft ' 4t‘ ^gr^lTqTTOt^^^ftr^^’faTOT^rft3TqfttT^ i | u i H l 3W 

% Tf.v| ff Hl^ft SHU, % 3T5^TR Proi 'Jiiv.'Tt I 

1 JTT %TO S«TT v TTt 3T^TOT ffft -rof ftp srfTOjrft 3TTOT TOfett^ Ft : 

(Tp) T^3T^^T?tTOT5^TOfftTT''TOT'3TOT’t;^ E TT 

(IS) ^aTT^^^ftpFTntmf 3TTOtWTSTftTOlft^3T^TOrwt^%Tf %TfiTT^^3T«Ti!TT ^T 

5HT «nft TOTtroft 3TTOT FTT^ftt ft' FT ftlTT f ftp ^ 3Tgf%?t 3TrTOJT FT fftft TOff FF W f ftrtftP 


rTOT FI 
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(3) (qr) q>4qi{l wm faftqq 384 afawRan ^ fa>41 qnfar qq f44<;i< elm aro rf qqjf 

%f^'^T'3|Knt 3TqqTq^T^^W<iqqRqr4' ;5 itTW I T'5flfyq)l<14r'qq4'faRft ^Rl«b ^Rmsl-Vll 4qpn$3TT%, 

qq*f 4 4*N wrn 4 -stw 4q> 4 amqr q>4qi(l ski q?! 7 ^ sppft ^41 4 4, wifaqiiA qqqq 

sfftpn^q <Hf^i«tii'0 3i«iqrqi4qn4qtqiwT4Wi 

(qO 3rejqr wfar isr 4> 4^r qn4 qft arqqr 4i4 qnj qn4 q4 qRhsr 4 3rfa4R?q qfl 'Jii^fl q«n 44 

WftrilT’T'R PlPl’MH 38 ^il ^ 3T7T iflTI I 

(4) qnnq^gtfVqqfts wq i q^q flqq frCT^ ^q- faPmH TOn t wi3^ "MIHIW*) gkl Rrfrqt 

^MI^M^3T l 7nRTTTfiriT'3IM%3«II3lf^5ti|() 3TW q>4qi4q?t WHU'i'fqi’’JW'qR ftwi ^1(114, ^"344^4 WH'R|>^T'W^ i TT I 

(5) Jl?i Rbffl 'blflpfilfl '*i*h 4 ii q>4qi(l q>l di;jwPqRi Rir ft'll % ■3 H*h 1 4i a'wqti *41 fA sj<^41 4 3Tftiq> 1 -Rqqqi lj<j<<fl 

RI T!l4 qiT qnT»T qp>f 41 fwj aqqqT 30^ % ^TTW ftHIOfl TFt^TT 3T«T^T thl’Jjft Rfi41 Uftb'Ml ^ ^T^FRYI ftS*TF3IPIT 

4, hPfW 22 41 qqnsfl^fqPiqq’fc yql'JHql srqqr q4qi(l q4^4% Rift srjqftqfl 4far 

ttftt jih^ti 3wn4qrTnrfn 41, Pi wi 4 wqft HRftqRrqf 4 3 r«it^^ srRiqr^qqijan ttptt jii^ti i 

30. MPT $*4 fltll ^jiih H(') 4< ulrt*!*! 

q4^ 41 stqqr q>4qT4 O’Ji'flRi 4 3T*ro 'wftftw y^Si 4 4 vrn q4f tjPti aiqqr tr qfrq^ fM^n 

qf4l<^ f^R8T 4Btl/q14 qqqt 3Rq Rt>41 Wlfa 3T*PTT faqi41 Pl<ti|fl % «q*q '^Hiq Riff W-^ll I 

31. +14V «t>i CfrliH 31lfi[4 VHI ct'lRT ufrt4*J 

(1) ^grffepiBRt,^ 3f l titP i » Rw i q arfaftqq, 1947 4 f4qqq3M%3i^ l, qi4q>K , ’q4f4: 

(q>) 4qr4r q>4 q u1 ^•3R3TfiiPm%ar44 q>4q qr4, ^4q arqqi44 q^ 441 4 t fa4I h^ tor 
qq w;pi Riff q4nr 3T«im *ht t^tt 3?qqi q^qrfl srejqr *q « qqqr awrc qq -4 hr 4 q?r$ 

ifm i 

("a) 4qr4r Rqrff «fi4-Ri4 ^wt trtT arenr ^nr^ffTtar ^ Rsrftmfeft hihA %rrr 4 Prot ^ 

ar«im ftirft ^r 4' ^rtht, vq 4 pshtw 3T*rqr fti4t ftmmqi, argPspi strrt wriMPq ^pi*r wF 
q4'ii I 

(2) ^^4^i4 ^w4^^qqrq^qi8 i qiqTq^^4 7 w4qRmtqit3q^T 3 f ^inan ll <t)4^K , '-qT4ggTqqTq^ 
TnfftTfc44*f44 hPiqq ww^T^4qw<i«t) «*)4^r4 ^^^ar^q^q^Tmqrq^^^TFPtiiRm^ni 

(3) ^ «h4-'ti’fl J ftsift^4t wnqq ^tt aiqanirqT#qr Pn«^i <s^q 4 It j ifth(4qi htot qff q^mr ijt 

{H<sr<Bfll % ftnl %, <i vr q IPW %, qnjq TT^it % RIR 14ycil % 4«<4f %, tii^'Jiftqi ^qwi, Pi-^i 3T*P1T 38qiTR >1<, U I 
% yiRi'jtn ^f l 

32. ^11^14^ 

(1) ^ *ft3iftpw43 trrt q)4^iiFlir?iqq rffcrcr r fl qfi^4gr^q^r%4 ptt f^4) gqPw ,Rf4ftqryi R i<<q4sro ■iH i 4 i f^ m 
fa ~ 4I J ifa^ f^wfo^ ^Rreq^ff^nri 

(2) 'Jici '3q-Rif4qH (1) 4rSiq'tn qpi qil^ 4F sifqqvid 38«(qi Hi4qi0 C[<hi "8Tra^TJR^>*4)q tuqjR 

<41, qpq «WK ■*?! flqi <41 41R. qr fWl <w4 qft sTRTFqqr qiff q>Vu i 

33. #SF3lftTOrfF31^^^'4^TIWq4<*>l<lgni 

(I) ^ 4F 3nfaqq4 arw <t>4^i(l wr qTftreqflqft^^ 344%qT=ftwqTff 

qRqt rt ^ ■qqFm ^4 Rrk qiff qjW rt sttI rwipt 4 rt ^ RirR 3^q 3 tR™ 4 srqqT rwiff 4 aqqtftra ftRft 

RqrqrRWR anql^q 4 qrqqiff , 4 7 tt : 

qiq^ W3R hPiqH 41 ^q 4 Pi^RnHan qi wi,wf ^Rti :— 

(qi) 3ir4=ni4l 3T*<qi <f)4q41 qr 4qi % '9i'q P^41 3lfliq»i41 3TMqi qi4qi'0 ’Sfit 4qifn^Ri RT «(qc41 cl4 4> qi 

rt f^Ri °sfVi 4 urt 414 4wrqvl 41^(1 wl^ 4141 "3q% 'M*+h t i 4 3n4lf^in qqfqr vq 4 Pi414fl< sRfrqqrf^j 
qq Rrt 4 ^iql'JH; sift 

(is) 4qr ®rf4qqftqf arqqi q>4yiR41 % 4q ^rt omi< u i qqy q>q qr4 rwi owiii +41abi< qqqT i 
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(ii)(to) toT^ ft)aftftrorft stmto «b4«ii0 ftro%fft>ftt TOfftrorft tomto eb4«d-0 to:tomstto sttomstw? ft mtom simtot 

TOMTM % ■gro Mft 3TT#3TT ft TOTOT 7^ % ftro; Tlftt TO TO TOftTTI 

(73) °tTli ftt3iRi c hiCl 3TMTO “hft'TO'fl Rhftl -S'®! Os qirt Sifftshi^l 3TTOTO ft)7-T7TOTCftT Riy, Phftl TO RlH i)S 

tot?I srftiqiiO 'ii^'ii =»)4'qi<l ft Rtmi sttmItom Rm, ^toi y.<r>5j toR «ti\'ii i 

34. a^urapr 

'ft 3TfftTOTft 37*4*41 TOftTOlft ^T'n M) TOMfa & 1 H 1 I ftTO'ft TTftfMTT Hindi % «(l\ ft 3T*rt TOt start % fftlM, ftpftt 3*4 
acrffcPtflft TO TOl^ <l'Ji^fo°ti TO 3 i-h sticO 3MTTO TOff sciqm,' 11 ftft TO ftt -Sdqrt TOT 77TO7T sftVil I 

35. TOF^T 

TOt^ ftt aft^TTOTft 3TMTO TOftTOlfl 7WTO Mlf^^lft TO>t 1 J*f STgTOftT fti fftTOT faftt ft) TOTOTTft) '3^ft?q 14 ft *jfft fti %tj; MUJTOf 
ft ftrfft TOTOft TO i°tm TO q«j % ft TOt^ 3TTO ftw°T qxrt TOi qiiH ft TO 1 ? TOt tfiilnd itH TO\ J II TO 344^) R?T7( TOTOT TOft>PTT 

tot?! to^tt to totot to^ mmIto i 

36.in^iNfTSTft*Fr 

Mfftrorft tototo TOf^rft— 

(■'ll) ftrerfftreft ftroft ■ftro toto »ftfthpftr, ^ TOM&roft hi^to, ftW^nroft (■yn) toto^tto ftftftfftn 

TTOPlftpftt TOt TSRpp TOT fttTO TOPTTO ftftTT; 

(73) Twft^*lftftr7?hCITOftTftt TOTOTORTO 3ftTOTOMTOTO3TTOTOtfft7fr3TOTftTO^ TftrofttTTOf TOTOTOft)TO7ftm RtTTOTO% 
TOftwff % TOPTOTO TJTrft ft ftft ft*T, sftTOTO 3TTOTO 3TTO TOTpft TOT fftiftt 7TW ft TOt^ 7^77 MPT TO Tift; 

(TO) TOltf'H'RlTO WTO TOT MW ft*?, 3?tTOTO 3TTOTO TOTO TOT^ftf TOT TOTOTOtTO TOlff TOftTT; 

(to) MftMftwtnftfeft wi^'Jif^TOW'tpcTqfTOTr'^fmTi 

w fl' <i»<m : 

wfftmftr yrt'JMftffto; “MpftjTftnrTOH” ftftMiM^TOTRMi hRm? ftaftflMrro, ^lftftftft'^cTOf 
3RRT TOT ft ftf «ici 'S'ft %-wft '"ft ftllMlft ftwft 3Tnftfft7T wft ftt 3Ppftft 7TT7T f, MK sfft^TOft ftt f) 3ffftft31W MWITO 
■TO ^fTTTH TOfti 3T«TOT 3FTOT 37%^ Mv? fPTOT '5rft?T Mpft 3fft 3T JJHfti ft) ‘aipft 11 

37 . 4 ln 4 ^ 4*1 

3T*T3T <=t)4^ClO shift T-*T?4 *T7 fftJvTt Ml^di % TOM ftl'i dfftl^'l TOT toI^ ^TOT r nfT TOftlT I 

TO®^TO7W1 : 

47T fftfftTO % nftl'ii"! ft) Rny, 11 ftN dfftl^i’ 1 ft 37TOTOT: 3TMTO 3PTO7WT: ftft ^qifsft)** TOI^TO wtqcK ttufftci ^ftft :— 
(TO) <iiftR«h TOft aft? TOtT’T 
(73) ftftr w to) TOM 3TMTO 3T^ftM 
(M) ftK ftft3 M'^jftFTTO 
(M) TOt^ 3H<d1d wiftoq ft<3MI, 3TMTO 

('©) qili TOTTOPftM TOftftTO, ft)f)a =h 3TMTO ftT - ftVR3TO ftln x^pRi TOT 3TTMTOTI 

38. Vllf>d77l 

3ttotm % Tjftroft fftfftroft % % tftro, tor to)^ -arfftroift mmto TOftroft tt fftfroftf tot mwttot totot % mmto 

TtftTOT, TOJpre'mT 3TMTO ftfftfTTOTT TOfTO t MMTO ftro ft? %ft[ fti f^ TOftTTO7 3TMTO 47T% 3|^vff % 'Sft^T TOTft TOTOT t 3TMTO 
M^TTTOT MM TOT TOTft TOTOT t 3TMTO TOTOTOT % f^ftt TOlft % f^ Tftft t, ftH 7^ TOfftrftf ft ft %ft) I^TO TOMTO STfftTO TOT ftftt 

ftrroi 

I. 3 TfftTOTft 

(TO) Wli <;«•» : 

(1) Plt?l TOTOT I 

(2) ti'ift) TTMTMMfVrt TO ftjifl ft<ii ft°h <.<scii I 

(3) MfttroRl ftTO 773TOI 
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(D W4ARjfl RT 3nffT ME % EiRR ffE> Rit aflffcfar RTff RiT 1 JE 3TMET 3T7TE: '3Efi fEE f 3TMET "3$ fE 3RE W? ft 

ft Etjpfl I 

(2) Ptfltfl #ft RT E* ft Rift RESET EEE-ETEf'ffE^ffl'THH I 

(3) 4i^B4j,tl'aiFi^Ri I 

(4) ftRI.it ft MTft pEflfli aifHni H«ff ftft I 

(5) TOtgft I 


ftwsfjNflM ^t fet Wf arfft wftfl Eft Eftft ft Eft mtet ettret: 

(D ftR^Rtfa^EftERERErf ^fa i RftRfffiSEpTE, ftra^^<+ii4w lit, ffMfftEffMi'ilEftEJRTEftwETEEEE 
Hi*t fr *m< u i ret et srftiEi jRnrjfeqf °tft fiET t^et i 

( 2 ) RERfntM erER ftff srEfEftft% seme m %ft srfwft %fEE Eft eee-ete ffEwnitM et xPrrr eitet i 

(3) f^t $rfiTEirft Eft 3WE ftR 3TMET ER %R RE ffRE RRft % frtR ETE ft MEETT t, T-MIHIEH EiEfMR 3TMET 

ftEffE EE|[ ERR ft fftMK (fiy, RTT% ETR f^EEf Rl4, <sf) ■3TRt T R ETET 311^ I 

(4) mft-r ft i % fifR tsrRrr srftwr 3 T«tet ar^imPnh EflFiETft' % ffnRi#rm % i p RRft iftf wff fti ffrR fftRrt 

«h(W{ 1 Eit 'tElifft Eft O^Hi 3TMET Rii.il I 

(5) aWlflg RTEREIREHTE^EEfEiTf EEEftffEft 3ftfEirftEEWEin^fttftETftTteETERET E<Miq4ltEiEitqr>T 
%ETR, ^ RET "ywrETitRETER^ aTEftEEMffl ETR ET EE EWEfftEiEiEEft'ftft i3E% STREET ft SETEffR ft I 

(6) faftaTftTEilftEit.ft fftHfl %ft ftg RTEREE Eft7ftriiTTftE%fERET 3TO f EERft ffofftfl Eft ?rf ET ~ftft EffEtflflTEff 
% fftETRET tft*TEt RT 3TTftff % SP^TR EFtftfi fftOTft ftS RT Re; ET ETETEfrl 

(7) Eftf atffEiEtEftlEfftff^ETSEET^ EEifti ^ EE3E f EETTEfE I 

(8) MfVEilft EftftETEft RHlPn : 

(*&) fftif) ffftq ETEERfraTEftE^iMETTlEareEf EEf fft^foftgTffRiTftEftEEEEff %EMTETftETftET, 

ffTEf ftlR Eft fft^ETT ffiEr EEI RT RT -SHE)) Eft EfT % STJER TEpft EFft I 

(R3T) ffrftft^ET'^m%3TEfElft^fftift3TfVESftEft, EREffTRETEEREftElf ^ST^ER; afk 


(E) w<iit Ei Ml* i fti <*iH ft t 

EF$^Jft|W fftrfftEM%RPEff 1 % - SR-T3TTr(l)f (3) "ft fEift ftf RngEftETElft EiTTEETEt, EEffE atffEiEt 

^ ^ ^TTT^ 3?R 15 Ifff R^ arrf^ 3TRf^ 3T RRT ^ Rrf ^ 3TRftr ft wi 

tnftraift fuR r^, % 3TRR ERIE ^T %faE RRT3 RRJtt RR^ RiT 3RRR fTRTT "WTEn 3tk StftWBld ^Rf 3RJTT ’feR Rq RRTR RRTR RI 
rR? Rt)f ft, Rit 3TT^T RlftR R5ft f Rgf Rrih ■Rf^RTT^t SKI "^RR IfiRT 13114.111 


RTRJ ®U} Pb <*>h(. Rififii't 'Bii ^ai ^ u '* d'li't RiT °i)1^ 3Ttf?TRRR8RT STftlRirft ^T RIR ftlRsn ^f ftRT'RTT^nT Sttr 

ftrf^RT RR Rt 3TRtR RR 3TftP5Rt ^t ffq RITf % RTT? ^RT R^ 3Rf?t Rtftrt IfiRT "RRIRT S^T RtTR R^t ■'JIKRft '^Rtf %RR% RET 
®TRtE 3TRRT 3TRpfi tpl RT^SR RRf -^R 3TRTT RRTR RRf % I^TTI RltR 3TRRT Tt : 


RR5RTT ft 'RTR ’^TRt 3TTR^RRiRI Rff f Rff : 

(1) T$ RIHWl" ft Eff RiRTRR ft ft 'RT7TT t, ffi pRRilRH RRRT RRrfRtft RiT R^R RRT% Rif FIRT Rff RSRT t; 

(2) tJfRTf sfVRiRt Rit RiRRRRlftfttfR^TRt fRiRT% t^TREt Rf RiRIRR ftrfft RiRTRR%f^TRIfRlf RTT?t RTt 
ft" R5RT RRT f; 3?f 

( 3 ) SrH^Rilft f RR^RR RiRR RTTtft ftfeR % STRf RTR ff RRf ftR Rit ft ^ftRiR RR 1^*1 R1 % I 
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(nr) 

(i) Pi<i n^m,- 

(ii) nrftr faro yR^fe« fd'-M u n Un>i^ nrmr; 

(iii) 6 n^Wf nrt *nRm> amft % Rii( ^jfe fftr tcrt i 

(35f) ^T^RTT % R'liJ, (^ui 

(i) ^prfHT; 

(ii) ^n rn g f i g (Tffcnf) nit jft> tcr i; 

(iii) ft?tn nrif nit hnh ^ ^nr,- 

(iv) nrr hih$ if nft T^ro ^(lnnn arfVnmn imr njnnnr^ nt 2 nnf nit arffrenm amftntnr apn^ Rp=t tpt 
nn> "*f n>4l; 

(v) ^nr Tt nrafapft nr^g mr nft*n % ilm'in. % fan aint'nTii mff irtnt; 

(vi) nzsfapft: 

wg nn ftr nrpr ftftfite nit i n^r nmft nn nit^ arr^r hot Tjrfanzrrft % urnTw % w ftiftnr $ ftnr j|jgpi aftr 
■fcrrninf an^r%na<T 3 mtn-q)i n^niifnitfirtnn^^f^HTftnnFf ftznr angpi aftT’nin^nit^i^ftra^t'Rp'SH^niH antm 
awnt anrtnt nzr <3^-5^ nrr^t aftr amm nmn nrr% % fwr nnfm amriT : 

Hi'g mr 'it ftr nil^ aim nrcnt nit arprynnwr niff$■, nft 

(i) nTTOt ^f nft nr^mR ftre; nt lit arpn^ 3T*w n^stmnt nn tr 0 ® n^ twt mff totit^; 

(ii) ^fnr% m4nr<l nit nrim nmaTt %ft'Hanftftpnt ftreft' nit nrqtiR aftr Tf*) n)<Tmu%ftigftMnT^n t, 5'%nft 
3 n^fTTHTt; aftr 

(iii) npfnrd^reR^ipi^^#^f^%3Tn%^^ aM^ntt^EOT^-mtnrRnjTftrnT^ri 

39. yfamr Z3FTT 3Tf«THTFl 

ftftnn38 nit aft waif nit wrniftnrRtsKrfeinraiTTi^mt- : 

(nr) nft % n*n ftiftr 3 twtt nr arffcmTt awnr nr^mft nt ^ i^ftpht aimr t, np ^nnim awm Ttnr •^nmm $ ftps 
ftnuf : w 

(ig^) aipi 3Tf%mrRt amnr nftnrct nit armrfnnr arrift ntnt n^rmr nm $; amm 

(n) anrf arfanzrft awnr nftnrft hrtt ft nm t; aronr 

(■*0 r^f^p^a^TpTCT^-a^'frnftrnrr^apsiTqpTftnrnT; awnr 

(ft) arpi ftPi^H 38 % a^ift PiniUd nrr nicn =t)< , ii ar^o ft^^ciRao nft m: 

HTrgH?ftrftftHH38nftaftwnpaTft?HmnftftzHmTTnznTt irnn wftrTtHTnrftftnrrftf nit faftan H affcnt^ 
% TTH^T mit TCP ailfll % I 

40. Tlf^RT^il vJrm<it'Ji T i 

ftPm 38 % aftift aii^ aftr nftmr nrt ?rftn afftn sn^Tr nit at^n><, twh afftrort sro ftsrft arftwrft nit, ait -^tt 
a#Tnrrjt^nftMtf^TT^ftTOnftrnTit3nT^Hnrtn^f aftr nnfnTft % nm?t ~R’ ftrrit arfVnriTt nit gwiH t fap i nrtamftt: 

nr^wfnrTTOnarf^nrfft, arft f«ftnr it a ?fv apntftw ml tg ar^n Tftnrart ^ T iftft^ft p nr mq, arftmrrftnf TTftrr, 
nrftrn ftrrft arftmnrt nit mftn nrr TmRt ^ 1 

41. wiwsrftr 

TT ftftnnf H' nf% ftrrft nm % rtit gg Ht.nfttM^try^ntarftrnriftaTnnTT^aTfWftaftTg^n^ftnTtfniTft 
nem T#nftrn ^ arcnfm f ajtr gHf % ftro arg?iraftnr nriftni utt»t nit aipft f aftr arcp^r nrt tth t ftr naif aitr h i h^ 
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nit wnnftwift, sifannftafo nrfniflnHf w^Tnrf^^'Hn>mt fasRnfcn 

srfkmrft aftr nsknRt % 'Rnn 3 w? mfknrft T^nt ntm sfft to i^nf fame nmr^ rh arritnt tt ttoto ' ; Jim nit wpft s?R 
fafann 40 % sripfn wn nR*t ■aft mfnn sfa nfam, sifim sn&i % srenuRnro, mm siftmft 3 ijpft i 

42. 

PlHftinafl TOnn WITSRI Wi RF SIR) 1 ? ^T T I!*41 mifll % % ^ Slfknkt 3?*TO1 

(i) wt n? smW wira wit t ^ arf^r^Tft amm nv*fmul sTiWTfln swftnni vm t smmaimfanr 

na^nR f^nrt swnTWiaii^nitmmsfRRnm'R'TOsnfiMqt n^nnis) nit sim^nnifli TjPft’^it'^Ni'% srfkniRt 
srnnTn>4nRl to! f, 3Fr«m"^nrf, ajwranitTin'S, ■profit, 

3TRHl nit ■aim W? ®*^i) 2 ?^q| TRT^RTT Su4t‘i 31*?®!! TOR i)«i Vnf^!4i< u i 'fijRWI Sim®? nit, 
nit <i[41 mi +i°tirfl % I 

(ii) mft "aim nit ftnt^ nr ftmu n^ % nm, win 'y ifV^id kipe % ft? arfknnft ^T*erm n>4nr0 % fknc 

mRtf n>r n*ro tj’TOT T-rnr?^! toot t, nn $R?(tn rnn^nr snntR 3 t*eptt %n aim snfknR'n nit '^f! a?ww to 
TOW k' TORTOR 1 ! TR 1^, nit TRI % f^ mm ftnt^ km RnRIT f fo> ®T*TT kntkn 3#?n>Kt 3Wm n>4mift 

s^imfan) mrin^ nit mrtt nrffcy,! 

(iii) nft%nitn yn4>fli 3TTntnsmnTTkTT3Tm yifaniim, ■ifonfni'RiH^in), nitTrn i RiimKnRi)%'nin ) w yifanrft 

nit ?m £ n>'4nid % fans snpiRkw nfnmT rttoi nit wit nn, to fafann % sieptn mm 

t^WfPr W*f STTyna smm TO yntm 5 ! %nftn Hflini ^TPTt 1 ! tjrt mPm ftRft °nftw nit ifrtt mT RWlft % 1 

(iv) w*t arf^pwft Jwft fWti wi Trftjwft TOjn ^Ttnr sfR frqt^ wi wifiwrft 3f?^ tt*t % ■far '^sita 

+Rl4ifll an^'i 't'j\*il fti ®Hm 3H®W! 3 !i<1m(T) ^NlTft> HIHtii '?t, WTT% IMQ, Rb*E "Wf TWIT!it 3?tl 

38 % sin 1 !!! n®n sram n®?rOf) witr wi 1 nmr^ ^ nr^ n^s si*!m n^Oi) m %^(tn Rnini suniR 

W!ft *in i : 

^srRTn^sinniw^nrft w wffnn^RHTwpiTnti;-^ v^mfmaiWm, 1988 ^*^ 13 ,14, is 
s?k 16 nftvjftn stftuRw eRninR^ *ri 4 Rhmt wmrsi^fnn %fnm wim w^^wtt^fsisinTsrjf^n 
si«!ni w Tt smt i)iR*nni untn ftpn a?*nn TjifiRnif mi tpiPt %nr % 1 

43. «b f^R*il'4'l RT uRf4(«? 

wn x4|9ii arffemirtt 3 t*wt nnf^Rtj iwr xitV e w<l nit sryrftt % Rmr nnit^r nit 7H rai*n mff nttm 1 

44. itturMojfrl %i '*IRf ST^pirof^W 

(i) ^ sif^niRt st«wt nrtfnift nit ninmK % s?Rft ^ Rrannuftn t srfanflfnT nit sn^ Ym nR tft % 
stftmRfmnit sirin' n^w^Mt mj<ii+iPi4) nutni^ ^ii-fl t^st% nm’RRFnnR^nn>nni’jRniTrnn^f srRmsn^il% T ?rftnnn> 
ftf^TTnlw^^^nTniwiTni^RRit^aifiin^aieinTnnfni^sifW^nftni^^^sinfiT^l^ftRit'ipnRi n% 
% ftrR nm mff ntnr i 

(ii) 3iftn>Rt srnmnr*tnRt 1 ^ri% a^ifnnPTn) mrtm^ tjr ,, t nitn^% sifVnPfmnitnrftn !^t^ T^t rht 

wpn arjwRftn; nntm^ wrat i^it ^ % nn m nra nm 1% niiirn^ ■RRmr mff , nt wit % sftr 'to m sif?R stt^t 

nrftn’Rffnt wnlt iTinfi?n3ifiiniTftsTqnini4nii) srfvnPiflinitniitia'^'nTn^nnsitiysinnT'itt'snRTn^tnitTiTi «bitni^% 
vt*t %stRin sit^i) % sift® ift*t n? ^nrPpjfti tu*i% ^inin % Rui, MtnnjnRniiT ijt i !T'ftmm3m^'?nn%'Rt T it"!pf!sr?rnH 

%i 

WtftaFRiJT: 

MnrftiRPR ^t sik wnm % n«FntnR®r ^ wtto knrRnjfti ntm, sigwEiPm? nkn r yif % t? ^ ^ nw 
Rifknnft ski »iftm sn^i % HiRn ril^ nn> <i*ti Ry, 1 oiint mt sdO nrmr nnn MifR =♦>((! siftm sn^nr ■% 

s^RUFtmi 





[ VFTin—sn¥ 4 ] 


HRTT TFJTO : aTOTVRW 


15 


45 . faefanr 

fa# 3lf4^!4 3TOW ty4*fl(l ITSPT TJlfVwO '5RT 'Praftn ftl*TT '3IT 7WTTT $ I 44 fa^M % tJlTPT, $rf%m4 
*f>4^i4) ’Hf^mrarprrc ^jito v% ^ : 

1. *TTO^— 

(3> ) 

(0 14m*h 4 ttWto ipr4?rc ^>t 1/3 4t Rr4*h TTTfftsr 4 htt 4^ifT«n^4t 

M'tlll Tfl I 

(ii) ^^3T^I%-ft^:— 

(■<*>) ^^mafagKrftnmk?^ ^^t?ft^ ^ 4t H ^i/2 4t^3Tf4^f^^^in4^4'qire1 
•j^r wt en i 

e'er) *<Rl 14)4) «<ic4) Ski ^iicf)^ ift 3^i(4 (ft*t h!() 4 4^ ftn? *iti *T>T 1/3 41)1 Rici^'i ^4 ?W 
3mfbr5Fn/2 i 

(iar) »r4 

■prpNnr ^4)4 , jpf smf4 4> ftiy, v%^4 * 15 J ii^ mil7i*n3T^ h41 ^1 frfiw ^^4 ?pt"* rt^ tc-it Rd < 3 u -o 

(*p) %^ri5TO (i) 3ftr(ii) 4'faPff^v144 m3jmt wtr 4%3rfii<fnft4f rtwi^’ rtotpit 
•am^nn 

2. «K4wr4 4; vmt 4'— 

C»F) 

(i) PiH^i 4 (ill nifl4 3ft ^il 1/3 «t)4^lfi f4M«H ^tTI <1l<l<st 4 4?4l 4 T57 'fli'fl Rtl41 

4t WT^ljtl 

(ii) 44 snrf^r % %^— 

(^f>) *lR* '*ti' ) i ^4) 5Kl R^i'fN 4 'Jll4) lit -sin *FT 1/2 <T$ ( t»*f^iil Rici^i ^41 lni<l<3 4 

tT?44t*T *TTI 

(nr) ^^%^v^^4?R^f4'?mfa' , sTra, 44f4?T ^4 ->ir 1 3?^:3^4F4 : )sRiftf4(' l iT) % 
44^itff ^1 

(■R) 'J(5I '*li'H «il?fl K.'Jftil gKI ^4 >Jii<fl 4 34 t 3V1 l^V) lf?T Pi«^4 T R ^41 4 Rf «(>4^l4 ■'R *j«f<\*m^ ■qciliii 
^rnj, 44) y.4'41 ^ R'W ^!t miR^i ^ nj-Tl«a 4 'W: T r^Ht 3?*^ %tutc ^4 <<i^ ■ait 4t «jii; 

4 ift, pi^in 4, 'U«i >Jii^ 4 ^4 4>4 ^i 0 3T*m 4 j Pfi41 xRiPir4.%^t)K > 'i r nff ^ 4 <m 

(^w) »t4 

Rici'MH^ffl^nj431^14% Rr)^ RiifiH , r i 4wl'S^i, hp'ii^ 'Itit sn *r4t^ ftt f4r 
"oro (^r) (i) a4r (ii) (^)4'f4f¥^t^^TRf^3ieRTr^4TT4%^iMTft4f rt^^ 4' t rt 

^'ii^n 'JiUT'ii 1 

f4> ^'1 ^ 3rf4^n4^4^ 1(1 n^ fl^h j ^i<i *t4 ^ioh ttirt ^14 ^>r mis h((T cVh ^*1 tpp Rf qp 5^1 

3TPJTR ^iT ■iMcnii*^ ■^FTT ^cil ^ Rfctil 3f'-q ^t4r!T ^ ’ ot FWPl 4' 7 t^f T^iMI ^ : 

4414> ^R; Ri<4*i'i 3T^f4 % cSim 41^ e t)4^i<l 3i’i41 sTf^^Rfcii ^ 3 tt^ i j 4 «t><4 % ofk 0 ! 4°iiF4<^ti 
i4^4t‘3^4mf4^^7Tr4^4^^TI^*Tm^^ T Wii = 

46. f4c4<<H ^3Wfij3^lT ^^*5 ^TT f4^M'J| 

wt yift'Fit, 4s?F7!4'*m'?*r &rrm ^rf^ »h4^i0 ^ ■^prro ^afk^arqiftT, f4H4 

W Ri«4f4n «tr, %^RferfSq4f, #3^44f44^r4)f^wf4Rir'4 t tt, 4)4^4)4?R^)r ^n?FF'RFRT'3in^ni^i' : ii434r'RF’qf4 
w miI4«w 4 3i^m Rr4r % 4r ^ sn^fraiRl "Fiff Rf^ir 3PTO 4 3tRto4 ^ «f4^i 4 ^r 44 ^piRj ^ 

1 WT'w44r'f^^i^i!lHi'q4RTi ^ 344^^3(4^ 144^41^^, f4^ 4,'^5^ 

^f4?n^^37qf4-qT3F^T%vR4 ~R Hf ^ U'^ i' ^14 ^4 4^4 4 ^afar ^ ^ 14*71 vor fr i 
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47. 

ft 111 '45t 4*1^ xMiPib 4 i<t( ^ I 

(ii) f^3n^%f*R^3nf l ^^^^3^TnRTTft%^7n^^45i^%^%Wm48^‘T^f%3rM*i 
V)ifti<f;i{\%'TO3r : ft?rsR5n i aoftwfa yiftwirr srVpi ti f^n sfrr srf^n^m: 6 suffer % 

ww uirfr *b^tt i 

48. WfaftquiflWilft 

3PftT?T: 

(i) % TRT ^rnpftUJTT aTWraj *IT ^ WI y (ftlsRHl "t 1 

(ii) WTT(lft?«fiR'ttl 

49. 3rttW^t31<ljpT 

yc«)«t> apftfT % ■ftrc; ftRftrRsPT ar^snaft ^Bt •sTrim: 

(^) ^T'JliqMl sfa 3R»fl«l?*F-+iI^RTR^TT arftiTR '^PT 

TjWtl 

(T5f) TT*ft Tl^ip} faq^T! 3f[T HfFP WTfWt TT«TT '¥^ ^ ' c £ I f Tcf*ft I 

Or) F^^f^Wirf¥M^£#fh 

(■Kf) TmTsftKmw 

arwiTOV 

so. ^yt^jjrattr^TirrTir 

FT fapRRf % mtTRf % sw#T a?ft fa# srftw# *K *s*fn# #) ifa % ^rawr £ 

*f? affar TiFTtf fam #1 tpw -r#% % tfan # M % far #t i 

si. 

(i) if) fa# aifa®hi<) tit «n4 , ql(i #t ifa 'MHI'fl tjl# % #T ^ ftn iHHi'fl # 'Jil>( , ii I 

(iii) '3^r^1*+>iCl“*TT <*4*1 hI %■ ^f ^faMnifl % cfllh 'I'i#® fa *jc*jfti ^ WhI 1 ^ 

# ijtnp) i 

52. 

fa# ^IPTRH *f "TO ^FTHFT % ^fa# fl^fa ftf4R5°i I 

yi'fj '^nr fa th[M« t)i'-Ci ■^n Tj^fa t?# # Trrcfasr % wn t r tth # 4$# m-Oo #t 

anfftn t^ht fcra ■«#* ^ m f i 

3TGEfRVI 

^##T^Tlfin[TJTcKT77R1T 

53. iraifT 

Fi ftfPf^nrf % xi *wtpif % sfwjkJ)^ 3ir*j«f5i0 tjj PiHRrDsrt y=ni< H)) % Imh 9ix ?")'ii:— 

(^) 3il«fiRfl4i 

(nr) 

(n) 





[vmm-Tn»4] 


MTOT *51 TT>NTT : 
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(*0 araroiw^l 

(T) 

(^) trjRi 

54. ^4) gl ftW lft 

l^^^viRw*d WT^nftwr^^fWti 

(i) tyrwftnBK%v? $ ^rcr mff f^^r^ fttt 11^fr=n4ft s i f»wnffl i ^tt 

^4T*3^4?rftw fMq n flm ' wr*Tffo?rftfr w^rftmfri 


(2) t^SKI^fl 47 ^^gTftmfl^T4 i4q i {l ^ Wl 

t: 





% fHn T n? 4iwifaw n*f 4ft 44 4T4ift T TT i 

56. l|#$^lWOT*TTTfWW*»7ftr*TWT4 

47 441 srftr^Tfl "'ll tw f^Fftr7ftrT 344 «tt 4?tf -w^vn writ fatn 441 iff, ^Tft 'wi’T ■'it '^tft 47 

^IH-H ’Miy.'TT 4HFT 4!T 47 4Jlft 7^ ^ fl^TCf 4T I 

57. aiftrerft 4T*rfarft ft 44t* i 4 4# 

f*rcf 44 Nftn arftwifl 4 T 4 rf 4 Tft Vr 4 fttf ^ft 4 tff ¥1 

58. WTOffaW 1$ 


(i) OTfV4nfl4T4ri4rftT74 ! ^4ffaf^4712 4n^f^4ft 3n4#44r^gft7ft7T4KTTfr: 

47^4? fftt74r4Rft’4Kffr ^34fa4T4ft 444 ft ft ; sfa 

47 * 54 * 3 ^ 7 1ft Tfcft^jjft % 4 T 4 3 T 44 >m 4 nft fH «fR 7 fftrrft fti frr th tI 4 iff 4 ^ 4 tt?tt fft t* 4 t 4 T 7 ftf ^ yr fMr fh 
4f4?7 V: fftr 3 Srftwf if! -mi i 

4FT ft ftn? 441 4ft 47 7l TRTyTTftwr 3TT4I7 47 74t4>r*J iftft I 

(3) (4T) 

(78) ^4^ift % *ii*i?\ Ifttfl <^4^ fettl niff ^ft4^ 3n«nR*i l *i , i 4ft H'-ifki ^cM 47 4)*il0 nU^Rin 

fft4T 44 TromT 11 4? ^t4rft faftm 60 3 fftiffar 41* TftaTaff ft 3#ft*m #ft i 

(4) 344rfftl4J^44^^-1ftft?4(3)(40 3 44Tift#4^fWW-62ftft4ft4l : ^Sfl4(ft44r^aifl7 

ftft»i*i 63%<4n*tn Tnjfft Ift^ft 3T4 4447 4ft ft 144 4f1 $ 4fl 444ft t1 

59. WftlflUhU ^ 

(w) jim fire vx WNif i wnr ^<TMfirw mtitt 

(1) ■•if^^lfl '*TT 8l4^i(l ,< T7^T% 11 WrtTftWlT ^^^irMI8 8W : 

(2) -yrfVwft-gnf%rfr>4t tt^t-3ppt% gmgrP&mfftrfT^ifV^mT: 

W'njtfl’TTI 

(3) '^wf®rf^wrttw^fV% i j]lt i tt% wjironrtnTi 


(4) 31 foro, 1989TTVyW180lWTr^^aRiTfV%1^n2;fMWTfV»m^V-^Tl -^pmfl-, 1990 ^ 240 ■#nfW 
1W 8^ 'WtWlflWITT TT TTTWTfl'11 
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(73T) cFTMft^Ml 'JiMl ’onfii 

( 1 ) 3ifti*bi<l in 'CRT fo^lNiRwK 35 s) Ri^ ^ ^ ^ 'Jilt'll f^M ^ 

3T^%?rt i 

(2) MMMff Hin t *>K u i [VmiTT k®hni^Tt (l5f)( 1) Mif sm^MH til’fiiin Mitijtl Htff 

MRlff : 

TC^J fai WW VTfW.lO MTCT& RTfS % ft? ifRT Mtf<R7 R8M Tiff MT TTt MM WMiMR srtw Mif 'MHi'-cI 
MR WRmt I 

60. '4fnrftMS$ 

(1) TfifMi 3TfaM>Tff MTMRfMRf %^fRlff Ijjlff/iffSMiRU^ff ^tfeMW^-f MRftMMffiff faRlft, RTifM> Mif 

T?ft wrif aftr ^pir$ % wr firr ^ wf mrornf 1 

(2) (M0 W^^^^3R^i£w%f^S/3ftMMftiR3TMM^igiif-3f'Mrt^nT'MTlJ7TTfinff 
Rif Mff iffnift ^jf/Ani«6W ^fr ^IT faTR^f MM ftiMT nr 11 

("or) ^1 hi( 1 ^f ( farptf srfaTrcf mt MRHiCf ^miPt^m Mft mtct t mi 'ftar if frrm ■err^TT %, % ftnj; 

Ffmf'i'^ftl ^1 < IMhmM Mif toiif 19 "fl*b Ur^'ti ijjjf ^ficf*5T Hi? % f^T 5/3 i^*i ^ Ml ^ TH MR^ Mif s^^hRi iff 'MTQTTt I 

(t]) Rhtfl MI MrNkI Mif ifMT if e^iMI MT ®(<al«i PutMl *ikii %MT FlRI'tiici if ailfll % MM <5*1 

RIM PnRif iff ifMT if M^TMT MT P+hi ‘HI % Ml 3RM?t Mf %T HCtjf MKrl ^h?f-SI Hit} % 3TM 11 Mi xr«fM) T^f 

TV ■if 5/3 PET Mff in: ^ "rffmO ^FMfteMR-T ^f M>t ?R MR% Mff R^Rfa iff MTRMf I 

(M) TfT arfaMiKf MTMRfMTifMff 3TpffMf<T MT fMMTMM M?t RMfa Mff MtMTff T^fViftMTMnSjf if u ^3-ff?TO” % 

TTirTtitt, »n# ■sffrrff ^ift^ t( tti^ ff t/t ml Tf stfferoR ioI^m 

%sn5crtfH"^e-ftTO” a^«rj%f%-q,M7%aiaT'Wef MFT^'TOf^TTQTT: 

trtj % #trrff ^fMf^R?i ^f Tnrf % anetnlN 3^if 'wrot % iftnr ’ef^r Mft "n % :— 

U) ^-gRTf^Rt-»rhTT^-a^aerafa%>T?rcPT~g|>T~*rr5r-gtnf: 

M»i*f Mif 3i^*iffl 5^1 Tllf ilT T1T1TT % Pti "3^TMif ^flniff/Ars^tJCI ^ Mif Mdl "^f TTtfrff I 

(li) Tf^ET % ifftR «ff*iiO ^fMf^M^T <H*-ii3HiFW 3TTOE H^ Mif "am^ff I 

(iii) f^rt^TO3>"5RJ^ifl fM^wi M5?^MTTf l^f/AnD°tiW ^8^ cffTT^iMi/ff%l 

(lv) Tfonft ^gf /^ feMig l -^gf M?f -R M l fM I 1R ^f 3#TOff ^ M^qrff ^ ^TTgET MH 

HFnT-TS Mii'f % fey, ( ti? TimT % 1% 3TM iR ^TT^ Min % I 

W(1<MUT: 

180 f^rTPTTTtf^n % i 

2. tn^jf^ro Mif hiffo ^ 611^1^1^1 ^11 «t)4MiO tfMI ^ m 4 ftm, 20 1^*1 *bl ®il*ii^l/*ffs^d ^>1 Mffi cfill I 

61. 3WT«JRWr^ 

(1) SffilMif-ft T =ti4^i-0 Mlf 3 i«hi< u i '^f A'fff 3TMWT iff ^l«2, 4 Fl "aW TFT^i MM H5f^ mMI<' J l ^^f '^f T T T iff ^fft T*f 
J7IM1 iRr 3TMfnTf WlFfPfTlSRf^'Wl Sflf^MvlO UKT^Rf ^f Vf •M4l‘ff^ri 3lff THTTmit I 3TftTOrffT sh^MlO M>fTT3JJifff 
aiPl T# ^fnilRT ^T Mff 3TMfl1 fiRFft ifflERr 90fl^iT3Wf^^1RR3 3Ti^%'5ffin 360f^T$ arf^TMT iffiff: 

TRT, TV ft? ITl Hq i fc T HRR* l R l 4 l ' 3TWW ^ ^ I^RTf srf^rff T Tif-Miff Mit 720 Mif 3THftl 1W 

Si'HlMk'Ji ^^f TajlTT «<*!qi % : 

■^f TTajjt MR RTMiMT % 3ftT Mf£, ^TTT 3T^Hf(;a ^?f W*T, ftifiaH MR WfT MTIT ,, 1 MftR I 



[RFTlII—T5T^4] 
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( 2 ) fWH3nr*TOi<l^ faPwnfar^^f^^^iRRiftarflRFTftqT xpt *4|jp5ferft 3RR'5TOTRftij$% 

RTRRT 3TFt 3itii^K u i R^T^R flTOl % I 

(3) 3TRPTR n l ^<^*1 R>t 3RjfR % <3tlfl 4cH TJR R% n*^T pld 3?tT ^TT mtik Rft Rft ®nftf R?f *T**PTI dciT'jRs 

% Riy, ’nfl ^5t 'qiy.'fl T<fi? far 'Jipi f^H=rii<l §<h Tin T^ % ft) 3mi®tK u i ^4^1 R^jd 4 "Iki<I RT Rntfl oi'R 4d TiK 0 ! T) 

3TW9 l n?rfti 3 iR4<wO RT of)*T“*1 iCl Tt Tip< ®d, tp Pi?Vi ^ ««nm ^ fa> 3TRTRRR ^^41 Rd 3TRf^TRft RRRT dciT^Rl* 

fen Rft R 14 I 

62. 3H<R0aTO d ,J JI fa¥h 

fSpdtsrfRj&TdRT r.4rr! 41 w^;, trf^ft, hRrr RirYjh, ^iRdff*Frft3rfV*FTd rt «p4ti(I %4RIRrt fafaw Os^ri 
vj niJ r i RRd RT Rb41 3i*R <3 s^¥k ^T Riy, ^TR Rt> ^htik ^T fsqiRl^ ?i) ^ 3T^HR 4)^ ski Pi4m Rimi ^ii4> [t£)t STTRTfTRRT 
rrt Wq ^<^<fl rO RRjd rit tpstA ^ 1 

63. UH^¥<^ 

(i) TR^is^%TKRd'T3^RR^TffaR#l WRft3TRfRRftTj^Ri£Rd^TTRpfti|'ftra%3R , r , fR3RiRr%RTRRft 

arRft rt RxfrRiR strrt R4qr?t % rrr r& Tj^t 4) qnfi^T % 1 feRj ^ft t^) RffcTff wffcpprd rt RRfRid Rft #j4 ^rt sraft ^ 

12 -qif^ ^ a#w ^ #ft 1 

(ii) TRjf?T Rd ftrot 3RR RRTR Rd TJT^r) %TTTR Rt^T RTTTTRiTTT % f^FRJ RTjRf ^JTJ<d % TTTR 3TT%ftpT ftST?) 3RR RRRT 

Rft R?f tt 4) 4^[d toR d -jut^jR rr'Rf t) 4 spjrtR % rtr $rt R?t *41 m 4 rRlR>RTR>R>T hhpjthr RM'^ftiRTRRrti 

64. ^<^<0 TpT “4MKti Hi)4l 

arf^wncl hi ^aiO qfft ijrg it '*Tr ■3 tt% ^r h tt^ qr d?Pf»1 tihI wpptct Tji aii^ft i xr^ ^ -qf^ 
arPTOrfl ^ xfirfqrft ^ #tpct5t % tJItpt "grg Tftrft $ 'nl ufirf¥«ralf TTfMT ^r irMt # ■ot arftranfl^xiiTfqrfl 

■«fit a^ebl Tjr5%qqrq ftPl^H 59 %’3 T T-Wl^H (qp)(4) % aqiqqiq TTf^T 'pTVt T TTfM 7 T>TT ^ ferRf ■*¥^TTfpft ; 

qR=P[3TFlxnj%-3Wq5^«b4nifl 'RtRpi 1 ? 

59%THT-fiTPm (xp) (4)%3TWTtfHTTf^^T|^f ) %f^%qT^q%qTOxPT^^W IT11 rlTft| 

XTT^ -qp ^ fe -^r xpifarft % Tmv H w ■% T?3Tft % WR?fF9 ^TPT51 -fr^T TmTTT xpT ^ ^ f, "3^ -JT^r T3T^ ^ 
ftr^lfefiTT qpt aqqftl % far* ^py a^ ^ ^T ^ I 

65. lf^TRt^B^^3Tgrfa^; efhTTTRT ^ I ^11 

ftlTT 3<nt)iihi41 qi of)4’li41 H'JJJ c t)<i| sftr^ ST'pft ^TKft%T*TPT^^(T?T^T?T^ TP ^ r ’^iXfTt 3TT^TTTT '’Tjl 

qfit TJ^TT ^*11 f^RT xpt XR ^ *iip< TC4 ^ ^?kl"1 TP7^) Rpti ^TT Tf% I 

66. HlW3fl< pi'll 

(i) dqftpprftRT q,4qi(l frfTTf?PT 3R7TT wf RTT RPX % x^ i^pf ft^TT ^'dR^ ^dl aqtRTiWl 

(ii) dift)T>id Rj chd^ld ftm R;-t Tinti %■ Riy_ Rm)4 tA j II 3TJ% ypcl ^t *m 4 ft*TR ■sti'td ^<jcD ^T 3 iRih lid TtRT 1 

67. TPPtWpIT 3TOfiT 

(1) 3Tf*TOTftRT , «t)4 1 cJlft y,«t> TK «hl4ur u l 3Rjfa ^ t TT? iftRT TTT% ^fT : 

(RT) % sfaH «n% ■JTT^ xp^ ^ fd^Rw % iTRT ^ xfq tr sbl4 J JTT°l ^T TT%, RT 
(Tj) ^ Crfld.^^ 'TT ’’TC RT <Pi4hp u i ^T TT%T I 

(2) TW4lT^qRr^^3^f^TPPR^T^ 

(IF) 3Tf»TOrd%TNR^RT^%filRTffRdTTOT^T?t^!FTTTrnf^4f^3Tf^’!fit3TRftT, #T 
(tj) qi4x!(id % r4r $Rrar % fipTrif trot t?)^pt tj: Rprf ^ srftwRd 3Rrfq i 

( 3 ) w 4 y 5 ^Tm^ 3 RqfR%^krq 3 TfdRmf)qiip 4 ^R^RI'^WTHXRt , Tnfl% 3 T 5 RR, # RferfS*RIT 

^>T RT^ Tftni I 

(4) 3TfijqiT^7pq)4qTd , '^t 3T^RT qn^Rgxir aqrfaTrqqrqr^-RRq^ qn ^f^ R T % ftPT xp) fiRF 

9iHT'll : 

XRRJ RF % ^ % Tir^nf^ 3PRpmf ^ xFPIT 'F*f% TPI^RF^ TRTR ^ ^ qft ^4) I 





20 


THE GAZETTE OF INDIA: EXTRAORDINARY 


[Part III —Sec. 4] 


( 5 ) Vr 

(6) frrcft sqqft ^ i < flu i d! 4 


( 7 ) w^v4 wi*iirK>Ji R7w4uis«i tptr^ ifff^n ’sttottti 


arwim—7 


ftrftw 


68. #p*r^ 

(1) 1952 (1952 ^T 19) 3 faff'd VI 

%-W^+Tli 4*(l ^041 «n4^i4 fflrfV WiT 'Hut*! TS^IT I 'Wf^^id ^4^i{l ofj* I'ti "CKT faf44 flfiMl 

■an% *7TCTT WWP1 KW«J«W»«?ftTPl*W % TRW 41 % WJjflTC TWl I 

(2) (IT) 1952 (1952 W 19) 

■*IT TWRT -WftlfaWW wft WTCT 1 6R* ETCT 3TCR Ilfa<l4f WTI TWlT ^ MTOT WWH URT fl"*lT7 wft *4 W>4^|(1 4TTW 4faHT, 1995 

TRwwfisrcr TBuftnui^^ i u ™ < 

(75T) TR 1WffdtlTR<lft;TTi ffl Tn 4 t<>PTT 16 W*R, 1995 4 RVRft dfrft I 


69. <JR?R 

(1) arffoKTft-qr w>4 wi fl ftHftoHirc TR- fafflRH^ fraqyTKTRqwfryrcnwwsTRTwifrTTi 

(2) fWt^^^lit1972 %3944f^fWH^^-Wm 

(3)% wrjHR 41 41 »rftr8F Tfr, 4*r iWt i 

(3) (i) 5R^«rfii^^wr4WtfWW^ft«rfM%^^%1^RrifilPiT— 

(wr) 4wiftqft i rt, 

(75T) TO 1 *. 

(Tf) T^fHtWTWWTRW^^W^^R^dNriTTr WJJHlftn faftbWl s44w!t4%RHI u IH 5(4> 'Wl«l<'<n5-snT > r-^B(T 
WFf ty 'Rr 

(■*1) TR1w47lM44rc4T!^7WlfcWTCT^RW^Rt,771 

('V) 7RTw4wH4wT T 41 5'TTRlfaWit ^"K ®PWfe41 WT44wi "H*hP<i R7! : 

R^Wf l%W^WK%.' B lflR ,3 T'®3rciTTTj; w*4^41 ^744*74’'WIH WilTrf4 41 RRfWtfl IVhi vniU!,*ll 14qiv,44 *hihri 14' ^*vn 

"377 41*11 WRWt % 44 W5WRH 4* WRRT 4w> wH 1441*7 Wlfd ^ 4t I 

(ii) ■itf4«w(l wf ^4w41 wit 4*t ai'SH wil7rf4, wr4«t> ^(wd w>14wt arwwr 6*74144 3rf4w7g«t, hp>i wr 

^iR^TnfrRr, Rfrarfawwm is'w4144r4Tm%3TW74tw4! T Tl: 

RT^Tqyfiff^f^aifV^Tff ^^il ^SO^^yf^y^-^TlftTKT^tTitTTy^TCm^VTT^SO w44 3ff4w? 

4wi % 3Tf^apr w4% fan; ®n4 -rut % 4m wit rz 4 arMwrf 7if4 wr rt* #n: 

TTRJ HIT 'Pp %4t 3lf4WR4 % 44*7 4 ^R 3HHH 7R% UKI ftlR,*TR STURT 4WW R7 37TOTf4nFtRT : 

yc^wj 4H4rffc4t w>4«n4474ww4‘ wi!R , >rwif4Rj;' ; wT4%TityR%f4niTj7Si, ^yi^ini, 4*nf*i*jf4, w! , ihwrt4wi 
ttrtPtt, 4ht 41rih61i 41, 4rw4 12 RifiRt'^rifNiw^R, ( 100 %) 4?'iii v4 wfwstw r 4 afa wtwtrr h 41 Tfti *#fwr 
4 Ptt 1 
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[MPT III—ITT 4] 

70. fHqm WH 

(1) arf^rct mt appft%w;III■ 

W'fTfft qhuii jh\i|| sfa$TTT ftaltf TOW GWW5T ?*TTP 7 Tff ^ TTl ftyftfl VTf^^fO fft WJlfVUffll ftwt'WMI 

(2) arfVwO mt*>4mi0 ^wr'WM^ r ftpiw wft ttm 'WjjMft Tiff 

i anr wflPMF tm tth? %rf^rj, Tiff wttt fa Mftqffa ^TWifa*T j t aftr fa^fr -wfaawfl ■■tt »4wd ’fit 

aMftqiw nRnfH 

71 . wnfmofticmr 

H(^°ri srftwrft mt ^4mi(I lit ^fa % fatft *fr *>ref?m mt Trrarr^f WHftrRcfa*i[ |5 i!i wjw't 't 


72 . Wnwy^iTT)l *jf-< TIW afTr^mw 

(1) 3=rww tptm-mmm^^ arj^ mt^TT ft mitmmpTh faPm4f m?TTJTP j.Mnft"^ tt j $ 

fapifarr an*rr*w ift i 

(2) HTOT fl'WPt, PT'ft flTTHIWliflT MW^T, YJ^W 'Ifa irf %1TflT TPT-faftwiffMft WTT MIT WMltfl ♦ ! 

73. PUTTM 3^TT*JPjf^n7t 

(1 ) faf* i n «n qgfl % farfr mt faf*m tptw? ifaw fam,- . fa ft m m , - ‘ a qftm m -fa4) w Mn*wq i4mi w ^ mit M?nf vfa«r 

^ •an fa ftmHureO » aTTtMTfafa'qfocp w?l ^ 3fa^ sifajrtM'frfo: faMT 

umrrt i 

( 2 ) MiM^i?TipfaTTTTipfai!?tfa3fTpfTT'fai 7 Pj3TT^prMTMft' , Tf Miifaii |« faft^wiMpfl % fa 

*ffl4ti ft*rr ■'To mt fat MTfa 1 


3T^-I 

(Wm 18^#) 
f*TOT3frT , J ftM'ftl1flf fa) Wl^UII 

TMPT:. 

farfa:. 

.nffi^SKi «il«i o n Mirm/Mwi) ^ fa ■>? (Hta w-ffti <fa tfrfanmrc fa mt MPfarfl % vr *f 

aftr ww ^fa ^ ^ srt «nftp MiifapiM $ fawfar '•tt farffr t) fa^n* wfafap mhW fat ■tiwPr^n tt*u ^r^frw y^fTm 

^ f*r*nftrrr aftr i jjcr i 

■flf arnt *Jl c i i ' , ii 'wwn/wwft wr % TT*if ^ ■qr 4 Nt %■ w*r f*n# «»h(Vi 

^ wf % '# vtf ^ arrpf h t?i ^'ii/^'ft «ftr ^r ifl ^eit fipn ■arrt 

% ■5RT*Ttil % flfi^rfl fildlirwfWOT^T^ ^ TO 1 ! W^ , ll/^^ , 0 I 


'?l : ffIWR"' f, • , • 

ijCT TPfi^r 

T nnH: ""■■ 

TWTOT: . 

T|0 ^W) . 

Wl .*. 
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(VlW 4i PiMhT% P»)*H ) 

II 

3lfiWtTft■qr ^ TO4 URA fa>yi ^iht 

■Rtwr-w 

1, •*? ..fa^ifaftsm rPptt Rirm/’roft it; 

(i) 

(ii) 

(iii) ^ faqu! fa>RT% P&HTOI Rftl/RT'ftRflfafl % 'ST’JHPl Rtf rwr % I 

(iv) Pfr4T'Jnp i 

2. ^ RWPl'WI'^ <JR^<W ^UTT'RWt % Hif^Kp$Tf tihiTT % aTRWRTR; RT 

^ ^ 1 57wipft i 

flprta 


3ppJ^t—III 

(Wf T5T) 

(WTO70^i) 

WR : . 

: . 

"*¥, wiPtwaiRt, .*. TlRflor ’^N> elW'iiqK;, ^ iPu t¥ Prgpw % ^ lyryjKi 

^iliuii Wi<ni/^Hn1 ftr. (wpt) ...(frrar) f-rmi w % i 

2. *<JM^*W FTFf Ptf ^FRVffR 11 

Rl 

3. *‘3R^W W -tlTt RFPjfa R^f % I RPT'jfa. (vm) .(Ptot) t 

M<-^.(WR) R 5 t Pi **i Rl Han ■^TTT a Tt ^ 3 TRRT Pirih WH til Pin Rn*n *1*11 % I 


IP RTR : . 

TaRIR sftr Plytor R?I : . 

PpjPw R>t fllilia : . 

WIW I 

V-3TO#I, 

(aionj) 

[ u ftram iii/iv/227/oi -araiRRR] 





















[ HPT III—■73F54] 


VR?T ^51TPJPT^ : 3t'HINR u l 
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KSHEIRIYAGRAMIN BANK HOSHANGABAD 
NOTIFICATION 

Hoshangabad, the 5 th October, 2001 

Kshetriya Gramin Bank Hoshangabad (Officers and Employees) Service Regulations—2000 

No. HO/26/Pers/2001-2002/2248.—In exercise of powers conferred by section 30 of the Regional Rural Bank’s 
Act, 1976 (21 of 1976) the Board of Directors of Kshctnya Gramin Bank Hoshangabad, after consultation with the Central 
Bank of India being the Sponsor Bank and the National Bank for Agriculture and Rural Development and with the 
previous sanction of the Central Government hereby makes the following regulations namely — 

CHAPTER—I 

PRELIMINARY 

1. Short title, commencement and application: 

(i) These regulations may be called Kshctnya Gramin Bank Hoshangabad (Officers & Employees) Service Regula¬ 
tions, 2000 

(u) These regulations shall come into force on the date of their publication in the Official Gazette 

(ni) They shall apply to every officer and employee of the Bank 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to 

(a) a person employed temporanly on daily wages or to such person engaged on contract 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation 

2. Definitions: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) “Act" means the Regional Rural Banks Act, 1976 (21 of 1976) 

(b) “Appointed date” means the first day of September, 1987 

(c) “AppoinUng Authority” means the authority prescribed m Regulation 5(1) 

(d) “Area Manager” means an officer holding the charge of Area Office for the time being 

(e) “Bank” means the Kshetnya Gramin Bank Hoshangabad established under sub-section (1) of Section 3 of 
the Act 

(f) "Board" means the Board of Directors of the Bank, 

(g) " Branch Manager” means an officer holding charge of a branch for the time being 

(h) “Calendar Year” means the period commencing from the 1st day of January of an year and ending with 
31 st day of December of such year 

(i) “Competent Authority” means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees 

0) "duty” includes 

(a) service as a probationer, 

(b) period during which an officer or employee is on joining time, 

(c) period spent on casual leave, special casual leave duly authorised by the Competent Authority, and 

(d) penod spent on traimng while in service 

(k) “emoluments” means the aggregate of salary and allowances, if any, 

(l) “Employee” means a person appointed to any of the posts specified in Regulations 3(a)(2) and (3), and 
includes such employees whose services arc temporanly lent to other organisations. 
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(m) means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse. 

(n) /i?fQffloer” means a person appointed to any of the posts specified in Regulation 3(a)(1). 

(o) 1 '■ '“Pay’’ ■■ means basic pay drawn per month by the officer or employee in a pay scale including stagnation 

increments and any part of the emoluments which may specifically be classified as pay under these Regula¬ 
tions. 

(p) “Salary” mans the aggregate of pay and dearness allowance. 

(q) “Sponsor Bank 1 ’ means the Central Bank of India. 

(r) “Senior Manager" means an officer not below the rank of officer in Scale II holding charge of a department 
in Head Office. 


CHAPTER—II 

CLASSIFICATION OP OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 
O- AND TERMINATION OF SERVICE 

3. Classification of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows: 

(1) Group A-Officer Cadre 

0) Scale I 
(ii) Scale II 
Oil) Scale III 

with designation in relation to any of the scales 

(I) Officer 

(II) Branch Manager 
(Hi) Area Manager 
(tv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of the Central Government. 

(2) Group B- Clerical Cadre 

Clerical staff, namely Clerk-cum-Cashier, Clerk-cum-Typist Stenographer and such other categories as may 
be specified by the Board from time to time with the prior approval of the Central Government. 

(3) Group C-Subordinate Cadre 

Subordinate staff, namely Messenger, Messenger-cum-Sweeper, Driver, Driver-cum-Messenger, Part-time 
Mossenger-cum-Swrcper, Security Guard and such other categories as may be specified by the Board from 
time to time with the prior approvil of the Central Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Temporary employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre oh adhoc ancVenemporary basis for a period not exceeding 60 days in a year to meet any exceptional 
noed or circumstance 

Provided that such appointments mi adhoc and/or temporary basis shall be made in consultation with the Sponsor 

Bank. 
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5. Appointment in the Bank’s Service 

(1) The Chairman shall be the Appointing Authority m respect of Officers The General Managers^ be the 
Appointing Authority in respect of employees 

Provided that if there is no incumbent m the post of General Manager, the Chairman shallfr the Appointing 
Authority m respect of employees also 

(2) All appointments in the Bank shall be made in accordance with the rules framed by jovemment in 

terms of Section 29 of the Act same as provided in Regulation 4 

(3) Every officer or employee on his first appointment in the service of the Bank, 4a ^ he required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the 

(4) (i) Disqualification—No person,— 

(a) who has entered into or contracted a marriage with £ perspp having a spouse living, 

or 

(b) who having a spouse living have entered into or contracted 3 marriage with any person shall be 
eligible for appointment to the said post 

Provided that the Appointing Authority may if satisfied that such/fiarriage is permissible under the personal law 
applicable to such person and the other party to the marriage and fiat the?: are other grounds for so doing, exempt from the 
operation of this Rule 

(ii) Declaration 

Every officer or employee on his first appointment *i the service of the Bank shall furnish a declaration about his 
marital status as per Schedule II 

6. Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred to m Regulation 3, shall be such as may be determined by the Central Government from time to time, under Sub¬ 
section (1) of Section 17 of the Act 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on i ,f ports for duty on a 

post in accordance with the terms and conditions of the oiler ofappointit 

Provided that in the event of his joining in the afternoon of such uoiv 'titled to draw pu\ 

and allowances for that day 

8. Probation 

(i) An officer directly appointedm scale I shall be on probation for a period of two sears which shall be 
extendable by the Appointing Authority for a period not exceeding one year 

(u) An employee promoted to a post in Scale I of Officer Cadre shall be on probation for a period of one year which 
shall be extendable by the Appointing Authority for a period not exceeding six months 

(in) An officer promoted in higher scale shall be on probation for a period of one year which shall be extendable bv 
the Appointing Authority for a period not exceeding six months 
(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of one 
year which shall be extendable by the Appointing Authority for a period not exceeding six months 
(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation foi a penou 
of six months which shall be extendable by the Appointing Authority for a period not exceeding three 
months 

(v) Probation period in case of an officei or employee shall be liable to be extended within the permissible limits 
to the extent of extraordinary leave availed of by him or if the ooimon of Appointing \uthorit\ 
his performance was dissatisfactory during such period 


33 6g‘Cnr/^<Oo/ _ ^ 




26 


THE GAZETTE OF INDIA EXTRAORDINARY 


[P/vrt III—Sec 4] 


9. Continuation 

(i) An officer or employee shall be confirmed in the Bank's service if in the opinion of the Appointing Authority, 
the officer or employee has satisfactorily completed his probation 

(u) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is .of the opinion that the officer or employee is not fit for confirmation in the said post 

(a) In the ca»C of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof 

(b) In the case of an .officer or employee promoted from the Bank’s service he may be reverted to the post from 
which he was pronioted 

10. Termination of Service by Notice 

(1) (a) No officer or employee shall leave or discontinue his service in the Bank without first jgtvtng notice m wnting 
to the Appointing Authority of his intention to leave or discontinue his service or resign 

(b) The period of notice required shall be — 

(i) Three months in the case of an Offic er, and 
(u) One month in the case of an employe.? 

(c) In case of breach by an officer or employee of Sub-Regulation (l)(b), he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1) an officer or employee against 
whom disciplinary proceedings are pending, shall not leave, discontinue or resign from his service in the Bank without the 
prior approval in wnting of the Appointing Authonty and any notice of resignation given by such officer or employee 
before or dunng the disciplinary proceedings shall not take effect unless it is accepted by the Competent Authority 

Explanation 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation, if he has been placed under suspension or any notice has been issued to hilm to show cause why disciplinary 
proceedings should not be instituted against him until final orders are passed by the C ompetent Authonty 

11. Superannuation and Retirement 

(1) (i) An officer or employee shall retire on completion of 60 years of age 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Rcgulauon (2) retire an officer or employee at any time after completion of the 55 years of age 
or after the completion of 30 years of the total service in the Bank, whichever is earlier 

Provided further that no officer or employee shall be retired under this Sub-Regulation unless notice in writing has 
been served on him at least three months in case of an officer and one month in case of an employee in advance or an 
amount equivalent to three months’ pay in case of an officer and one month’s pay in case of an employee shall be given to 
such officer or employee in lieu thereof 

Provided also that an officer or employee aggneved by the order of the Chairman, as provided in Sub-Regulation 
(2), may within one month of the passing of the order give in writing a representation to the Board against the decision of 
the Chairman and on receipt of such representation the Board shall take a decision within a period of three months Where 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the Sub-Regulation (1) Such 
committee, shall, from time to time, review the case of each of such officers or employees and make recommendation to the 

Chairman. 

Explanation 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on 
superannuation on the last day of the previous month on which he completes the age of superannuation The officer or 
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employee who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the 
last day of that month. 


CHAPTER-III 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A r ecord of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain sueffinformation as may be specified from time to time by the Bank. 

13. Seniority 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time. 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be. 

(iii) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in that cadre or scale. 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre or 
scale, their interse seniority shall be reckoned with reference to their seniority in the immediately preceding cadre 
or scale. 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(jv) The interse seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, 
Department of Economic Affairs, Banking Division, New Delhi letter No. F.2/17/79-RRB dated the 29 April, 1980 are 
adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the 
then existing Branch Managers: 

Provided that the interse seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No. ll-3/90-RRB(I) dated 22 February, 1991 shall remain the same. 

(v) The interse seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection. 

Provided that if officers or employees recruited under the general or reserved categories arc allotted to the Bank, 
the interse seniority amongst the candidates so allotted who joined on the same date shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Promotion 

All promotions shall be made at the discreti on of the Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre ; 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
by the Central Government in terms of Section 29 of the Act. 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 
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CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. StopeflFwofficer’sor employee's service 

Every officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bank, andhe Shall serve the Bank in its business in such capacity and at such place as he may, from time to time,be directed 
by any person Or persons under whose jurisdiction, superintendence or control he may, for the time being, beplaced. 

17. LilMBtytombWeby the regulations and orders 

Every Officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with pud obey all orders and directions which may, from time to time, be given to him by any person or persons 
undfcf WhoSO jurisdiction, superintendence or control he may, for the time being, be placed. 

18. OMtgMttnto maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding the Bank’s affairs of its constituents and shall 
not divulge, directly or indirectly, any information of a confidential nature either to a member of the public or to the Bank’s 
staff, unless compiled to do so by judicial or other authority or unless instructed to do so by a superior officer in the 
discharge of his duties. To signify this every staff shall subscribe to a declaration in Schedule No. 1. 

19. Obligation to Promote the Bank’s interest 

Every bffioer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, fheBUnk's constituents and customers. 

20. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television etc., anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment, paper, or information which may come into his possession in his official capacity. 

21. Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office, whether stipendary 
or honorary without the previous sanction of the competent authority; 

Provided that an officer or employee may, without such sanction, undertake honorary work of a social or charitable 
nature or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer : 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation . 

(i) Every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns dr manages insurance agency or commission agency. 

0i) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

(Hi) No officer or employee shall, without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes. 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912(2 of 1912) or any other law for the time being in force, 
or of a literary, scientific or charitable society registered under the Societies Registration Act, 1860 
(21 of 1860) or any corresponding law in force. 

(iv) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority. 
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22. Officer or employee not to be absent from duty without permission or be late in attendance 

(i) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

(ii) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to draw any pay and allowances for the period of such absence or overstayal, and shall be liable to such 
disciplinary measure as the Competent Authority may impose: 

Provided that the Competent Authority may condone such absence or overstayal if he is satisfied that the Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave. 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Officer-in-Charge or Branch Manager, in other cases 

24. Prohibition to accept gifts and dowry 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

(ii) No officer or employee shall; 

(a) give or take or abet the giving or taking of dowry; 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any 
dowry. 

Explanation : 

For the purpose of this Regulation, dowry has the same meaning as in the Dowry Prohibition Act, 1961 (28 of 1961). 

25. Speculation in stocks, shares, etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description: 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona 
fide investment of his own funds in such manner as he may wish. 

Explanation : 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendings, borrowings and Investments 

(1) No officer or employee shall, in his individual capacity; 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange, Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with previous the permission of the Competent Authority : 

Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
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loan of a small amount free of interest or operate a credit account with a bonafide tradesman or make an advance of pay to 
his private employee: 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is 
a member. 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation 1 ; For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are fully secured, exceed his substantive pay for twelve months. 

Explanation 2: An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years. 

27. Movable, immovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding: 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage, cither 

in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly: 

Provided that in the case of an officer who is already in service in the Bank on the date these Regulation come into 
force, shall submit a return in term of this Regulation within three months of coming into force or these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force. 

(2) Every officer shall submit a return of the immovable/movablc property to the Bank as on 31 st March of each 
year before 30th April of that year. 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any immov~ 
able property by lease, mortgage, purchase, sale, gift or otherwise cither in his own name or in the name of any member of 
his family; 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is; 

(a) with a person having official dealings with the officer, 

(b) otherwise than through a regular or reputed dealer 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him cither in his name or in the name of a member of his family if the value of such a property exceeds 
Rs. 10,000; 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is 

(a) with a person having official dealing with the officer, 

or 

(b) otherwise than through a regular or reputed dealer. 

(5) Notwithstanding anything contained in the forgoing Sub-Regulation the Competent Authority may at an> 
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time, by general or special order require an officer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of his family as may be specified in the order and such statement, if so required by the bank, include the details of the means 
by which or the sources from which such property was acquired. 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract a marriage with a person having a spouse living, 

(ii) No officer or employee, having a spouse living, shall enter into or contract a marriage with any person: 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that: 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

(b) There are other grounds for so doing. 

(2) An officer or employee who has married or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank. 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law, may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct: 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to acfo'ustment of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave : 

Provided that fhll pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
38, if he is committed to prison for debt or is convicted of an offence which in the opinion of the Competent Authority, either 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee. 

(b) Such dismissal or other penalty may be impdsed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where the absence of an officer or employee from duty is without leave or his overstayal is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law, the 
provisions of Regulation 22 shall also apply, and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control. 

30. Prohibition against participation In politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, District Board or any other Local or Legislative Body. 
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31. Prohibition against Joining certain associations, strikes, etc. 

(1) No officer who is not a ‘workman’ within the meaning of the Industrial Disputes Act, 1947 shall,— 

(a) become or continue to be a member or office-bearer of, or be otherwise directly or indirectly associated with, 
any trade union of the employees of the Bank who are ‘workman’ within the meaning of that Act, or a 
federation of such trade unions. 

(b) resort to, or in anyway abet, any form of strike or participate in any violent, unseemly or indecent demonstra¬ 
tion in connection with any matter pertaining to his conditions of service or the conditions of service of any 
other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workman’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
States, public order, defamation or incitement to offence, 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

(ii) Where any approval has been accorded under Sub-Regulation (i), no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of State Government or of the Bank. 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any testimonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee ; 

Provided that nothing in this Sub-Regulation shall apply to: 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the service of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever, 

36. Consumption of intoxicating materials 

An officer or employee shall— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in anyway by the 
influence of such drinks, drugs or materials. 
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(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place. 

(d) not appear in a public place, in a state of intoxication. 

Explanation : 

For the purpose of this Regulation “public place” means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
the public have or are permitted to have access, whether on payment or otherwise. 

37. Sexual harassment 

No officer or employee shall commit any act of sexual harassment of women at work places. 

Explanation : 

For the purpose of this Regulation, ‘sexual harassment’ includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as:— 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

Without prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter. 

I. Officers 

(a) Minor Penalties 

(i) Censure 

(ii) Withholding or stoppage of increments of pay with or without cumulative effect, 

(iii) Withholding of promotion. 

(b) Major Penalties 

(i) Recovery from emoluments or such other amounts as may be due to turn, c; r he w hue m p .; or any pecuniary loss 
caused to the Bank by negligence or breach of orders. 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale. 

(iii) Compulsory retirement. 

(iv) Removal from service which shall not be a disqualification for future employment. 

(v) Dismissal. 

Explanation : 

The following shall not amount to a penalty within the meaning of this Regulation: 

(i) withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental test 
or examination in accordance with the terms of appointment to the post which he holds, 

(ii) stoppage of increment(s) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
the bar, 

(iii) not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case, 

(iv) reserving or postponing the promotion of an Officer for reasons like completion of certain requirement for promo¬ 
tion or pendency of disciplinary proceedings, 
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(v) reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered, after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct, 

(vi) reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or at 
the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation, 

(vii) reversion of an Officer on deputation to his parent organisation, 

(viii) termination of service of an Officer: 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment, 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement, and 

(c) as part of retrenchment: 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of 
clause I of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
given an opportunity to submit his written statement of defence within a specified period not exceeding 15 days or such 
extended period as may be granted by the Competent Authority and the defence statement, if any, submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders. 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formttlated in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself. 

Provided also that an enquiry need not be held if: 

(0 the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal 
or dismissal; and 

(ii) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

Cm) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

IT Employee* 

(a) Penalties for minor misconduct 

Cl) censure. 

00 recording of adverse remarks against him 

(BO withholding of increment for a period not exceeding 6 months. 

(b) Penalties for major misconduct 

0) fine. 

00 withholding of increments). 

Cm) withdrawal of special allowance. 

(iv) reduction of pay to next lower stage upto a maximum period of 2 years in case the staff has reached the 
maximum in the scale of pay. 

(v) removal from service which shall not be a disqualification for future employment. 

(vi) dismissal. 

Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
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being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself. 

Provided further that an enquiry need not be held if : 

0) the misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

(ii) the Bank has issued a show cause notice to the employee advising him of the misconduct and the punish¬ 
ment for which he may be liable for such misconduct; and 

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority: 

(a) if the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court Martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with him; or 

(e) where it is reasonably not practicable to observe the procedure prescribed under Regulation 38. 

Provided that no requirements of Regulation 3 8 may be waived unless reasons for doing so are recorded in writing 
and placed before the Board. 

40. Delegation of the power to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings arc instituted and in the case 
of an employee to any Officer. 

Provided that the Competent Authority may, in his discretion, nominate any Officer working in the Bank, including 
those deputed from other institutions, to conduct the enquiry. 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two Officers in different grades or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings are sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of the Officer shall be the Competent Authority in respect of both the officer and employee involved and a common 
enquiry shall be held into the charges against both of them and the delegation of power to enquire under Regulation 40 and 
the procedure, with the exception of the final order shall be in favour of the same enquiry officer. 

42. Corrupt practices 

Notwithstanding anything contained in these Regulations, the following provisions shall apply where it is 
alleged that an officer or employee has been guilty of corrupt practices, namely. 

CO Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the investigation and proof of the allegation would require 
the evidence of persons who are not officers or employees of the Bank or where, in the opinion of the 
Chairman, the investigation into the allegations cannot be conveniently undertaken by the Bank, the inves¬ 
tigation into the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance 
Commission or such other Authority as may be approved by the Chairman. 
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(ii) If after considering the report on the investigation, the Competent Authority is satisfied that there is a prima 
facie case of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned. 

(iii) If after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose. 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission. 

Explanation: An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act 
of criminal misconduct as defined in Sections 13,14,15 and 16 of the Prevention of Corruption Act, 1988 or he has acted for 
an improper purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or 
corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority. 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation. 

(ii) The officer or employee against whom disciplinary proceedings have been initiated will cause to be in service on 
the date of superannuation but the disciplinary proceedings will continue as if he was in service until the proceed¬ 
ings are concluded and final order is passed in respect thereof. The concerted officer or employee will not receive 
any pay and/or allowances after the date of superannuation He will also not be entitled for the payment of 
retirement benefits till the proceedings arc completed and final order is passed thereon except his own contribu¬ 
tion to CPF. 

Explanation : The normal retirement benefits such as encashment of Privilege leave and Gratuity should be 
withheld till the completion of the disciplinary proceedings and passing of final order by the Competent Authority. The 
release of benefits would be as per the final order of the said Authority. 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority. During such suspension 
the officer or employee shall be entitled for subsistence allow ance as under: 

1. In case of an Officer 

(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the officer was drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry, 

(ii) For the subsequent period : 

(a) where the enquiry is held departmentally by the Bank 1/2 of the basic pay the officer was drawing on the 
date prior to the date of suspension. 

(b) where the enquiry is held by an outside agency 1/3 rd of the basic pay for the next three months and one 
half of the remaining period of suspension. 
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(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of clause (A) at the prevailing rates or at rates 
applicable to similar category of officers. 

2. In case of an employee 

(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) Where the enquiry is held departmentally by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension. 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his representative(s), 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his representativc(s). 

(B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of sub-clauses (i) and (ii) (a) of Clause (A) at the prevailing rates 
or at rates applicable to similar category of employees: 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided further that if during the period of suspension an employee retired by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

46. Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension, for the period he was under suspension and that, if the Competent Authority decides otherwise, no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed from the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct. 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest. 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months. 

48. Appellate authorities 

An appeal shall lie,— 

(i) to the Board where the Chairman or Committee of Directors is the Competent Authority, 

(ii) to the Chairman where any other officer is the Competent Authority, 
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49, Requirement of an appeal 

Every appeal shall comply with the following requirements: 

(a) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage, 

(b) it shall contain all material statements and arguments.ieliaf on and shall be complete in itself, 

(c) it shall specify the relief desired, 

(d) it shall not be addressed to directors personally. 


CHAPTER V 

PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month. 

51. When ceases 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service. 

(ii) In case of an officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from the 
date of dismissal. 

(iii) In the case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such service be probationary, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 


CHAPTER VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave: 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(e) Special Casual Leave and Special Leave 

(f) Maternity Leave. 

54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority. 

55. Power to refuse leave or recall an officer or employee on leave 

(i) Leave cannot be claimed as a right. When exigencies of the service so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authority, 
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(ii) An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fit to do so 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters 

56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave 

57. Leave not admissible for an officer or employee plaeed under suspension 

No leave shall be granted to an officer or employee under suspension 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 

year 

Provided that not more than four days casual leave may be availed of at any one time, and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 
in respect of an officer 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub- 
regulation (3Xa) above, special casual leave under Regulation 62 and maternity leave under Regulation 63 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of service on 

duty 

Provided that at the commencement of service no privilege leave may be availed of before completion of 11 
months of service on duty 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of 

(3) An officer or employee on privilege leave shall be entitled to ftill emoluments for the period of leave 

(4) Pnvilege leave may be accumulated upto 31st December, 1989 for an aggregate period upto 180 days and from 
1st January, 1990, the pnvilege leave may be accumulated upto not more than 240 days 

(b) When application should be submitted 

(t) Application for pnvilege leave shall be submitted by an officer or employee one month before the date from 
which leave is required 

(u) Application which does not satisfy the above requirement of sub-regulation (b) (l) may be refused without 
assigning any reason 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion 

60. Sick Leave 

(1) The sick leave/mcdical leave account of every officer or employee shall be credited with medical leave in 
advance, m two instalments of ten days each on the first day of January and July of every calendar year 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service, which he is likely to render, in the sick leave/medical leave of the calendar year in which he is appointed 
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(b) The credit for the sick leave/mcdical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation. 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non’ in a sick 
leave/medical leave, the credit to be afforded to his sick leave/medical leave account at the commencement of next sick 
leave/mcdical leave shall be reduced by one eighteenth of the period of ‘ dies non’ subject to a maximum of ten days: 

Provided that sick leave/medical leave can be accumulated during his entire service subject to the following 
conditions: 

(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick/ 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in 
respect of any portion of sick leave granted to him twice the amount of such period on full emoluments being 
debited against his sick/mcdical leave account. 

(ii) Sick/medical leave will be granted on pro rata basis during the first year of service. 

(iii) Sick/medical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(iv) Any officer or employee desirous of resuming duty on expiry of sick/mcdical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 

Explanation . 

1. Till the appointed date an officer or employee is eligible for 20 days sick/medical leave for each completed year of 

service. Such leave can be accumulated upto 180 days. 

2. Front the appointed date an officer or employee shall be eligible for 20 days of sick/medical leave for each 

completed year of service. 

61, Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
having regard to his length of service, sick leave is not considered justified by the Competent Authority. The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service . 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant extraordinary leave 
upto a total period of 720 days to an officer or employee ; 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may with the approval of 
the Board grant extraordinary leave in excess of 720 days to him and the Board, while according such approval, shall record 
the specific reason* therefor in writing. 

(2) The Competent Authority may grant extraordinary leave in combination with or in continuation of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations. 

(3) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment: 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extra¬ 
ordinary leave would count for increment. 

62. Special Caiual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave for sports, donation of blood, family 
planning, defending another officer or employee in an enquiry, or for joining civil defence services or any other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Government. 
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63. Maternity Leave 

(i) Leave upto a period of three months at a time may be granted by way of maternity leave including in respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
available during the entire period of service of a female officer or employee, 

(ii) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request supported by a certificate issued by a medical practitioner acoeptable to the Bank. 

64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank : 

Provided that where an officer or employee dies in service there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to Sub-regulation (a)(4) of Regulation 59: 

Provided ftirther that where a staff retires from the Bank’s service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-regulation (a)(4) of Regulation 59: 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters. 

66. Commencement and termination of leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge. 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him: 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be : 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent of travel, 
and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded : 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee when the transfer does not involve a posting to a 
different place. 

(6) No joining time shall be admissible to an officer or employee when his poking is of temporary nature, irrespec¬ 
tive of the fact that the posting is to a place or station other than the one at which he is p ermanen tly posted. 

(7) No joining time shall be admissible to an officer or employee when the tranrfsr is at his own request. 
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CHAPTER- Vn 
MISCELLANEOUS 


68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in the Employees’ 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees’ Provident Fund. 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Government of India in exercise of the powers conferred by Section 67 of the said Act. 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

69. Gratuity 

1. An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation 2 
hereunder. 

2. The amount of gratuity payable to an officer or employee shall be either as per the provisions of the Payment of 
Gratuity Act, 1972 or as per Sub-regulation (3) hereunder whichever is higher. 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the Bank, 
or 

(d) Resignation after completing 10 years of continuous service, or 

(e) Termination of service in any other way except by way of punishment after completion of 10 years of service: 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(ii) The amount of gratuity payable to an officer or employee shall be one month’s pay for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 months’ pay: 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of month’s pay for each completed year of service beyond 30 
years : 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn : 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of serv ice, as the case may be. 

70. Domicile 

(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule III and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority. 

(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change is bonafide and in no case may an officer or employee be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession. 

71. Transferability 

Every officer or employee is liable for transfer to any office or branch of the Bank. 
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72, Implementation and Interpretation of Regulations 

(1) The Chairman may, from time to time, issue such instructions or directions as he may, consider necessary for 
giving effect to, or carrying out the provisions of these Regulations, 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary. 

73. Repeal and Savings 

(1) Every rule, regulation, bye-law, or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 


SCHEDULE I 
(See Regulation 18) 

Declaration of Fidelity and Secrecy 

Place:. 

Date:. 

I,., do hereby declare that I will faithftolly, truly and to the best of my skill and ability 

execute and perform the duties required of me as officer or employee of the Kshetriya Gramin Bank Hoshangabad and which 
properly relate the office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 


Signed before me. 


Signature . 

Name infitll . 
Designation. 


Signature .... 

Natne in full 
Designation 


CARE: (To be on the lines of GOI Rules) 

SCHEDULE ff 
[See Regulation 5 (4)] 

Declaration to be obtained from every officer or employee on first appointment. 

I, Shri/Smt./Kum.s/o, w/o, d Jo .declare 

as under: 

0) That I am unmarried/a widower/widow, 

(ii) That I am married and have only one spouse living. 

Oii) That I have entered into or contracted a marriage with a person having a spouse living. Application for grant 
of exemption is enclosed, 

(iv) To be modified. 
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2,1 solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 

Date:. 


Signature. 

Name. 


SCHEDULE III 
Form B 

Declaration of Domicile 
(See Regulation 79) 


Place: 

Date: 

1, the undersigned, having been appointed in the service of the Kshetriya Gramin Bank Hoshangabad hereby 

declare.(Place) in.(District) as my place of domicile, 

2. *T'hc above is my place of birth 

or 

The above is not my place of birth. My place ofbirth is.(Place) in.(District) but 

.(Place) has been declared as my place of domicile for the reasons given below: 


Name in lull. 

Designation and. 

Nature of appointment. 

Date of appointment. 

Signature 

* Strike out whichever is not applicable. 


Sd/-Illegrblc, 
(Chairman) 
[No. ADVT-m/IV/227/0 l-Exty.) 
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